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AGREEMENT 
This Agreement is by and between the Superintendent of Schools ("Superintendent") of the 
Depew Union Free School District ("District") on behalf of the Board of Education ("Board") of 
the District, and the Depew Teachers Organization, Inc. ("DTO"). 
It is mutually agreed between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or providing additional 
funds therefore, shall not become effective until the appropriate legislative body has given its 
approval. 
Now, therefore, it is mutually agreed as follows: 
ARTICLE 1 
RECOGNITION 
1.1 The Depew Board hereby recognizes the DTO for the purpose of professional 
negotiation as the exclusive representative of the entire unit consisting of all 
professional employees, including nurses, of the District below the rank of 
Superintendent and Assistant Superintendent(s) and excepting the following 
administrative positions: Principals; Assistant Principals; Director of Instructional 
Services, Director of Music; Director of Athletics and Physical Education; Director of 
Guidance and Counseling; Director of Pupil Services; Director of Title 1/Teacher 
(hereinafter such represented personnel shall be referred to as "teachers," auxiliary 
service personnel and "administrative" excluding those mentioned above). If a new 
position is created during the life of this contract, the inclusion of said position shall 
be determined by mutual agreement 
The Board agrees not to negotiate with any teacher organization or individual other 
than the DTO for the duration of this agreement. 
1.2 The DTO recognizes the Board as a legal entity elected by the community and 
entrusted to oversee the educational program of the district as provided for by State 
law, and recognizes that under State law the Board has the sole legal responsibility 
for such educational program. 
ARTICLE 2 
DUES DEDUCTION, VOTE/COPE CONTRIBUTION, 
& NYSUT BENEFIT TRUST 
2.1 Dues Deduction 
Upon written request of a teacher, on a form provided by the DTO, the District will 
deduct from the salary of said teacher such amount for membership dues as the 
teacher may specify, and will transmit such a sum to the DTO on a monthly basis. 
VOTE/COPE Contributions 
1 The District hereby agrees to deduct VOTE/COPE contributions in the amount 
designated by the employee from the salaries of employees covered by this agreement 
who voluntarily execute a VOTE/COPE Contribution Deduction Form as provided by 
the DTO. 
2 The deduction shall be made as a single deduction from the third paycheck of the 
school year. 
3 Such moneys deducted shall be transmitted to the Depew Teachers' Federal Credit 
Union at the same time as the DTO dues are transmitted. 
NYSUT BENEFIT TRUST/DISTRICT 125 PLAN 
1 The District hereby agrees to deduct NYSUT Benefit Trust contributions in the 
amount designated by the employee from the salaries of employees covered by this 
agreement who voluntarily execute a NYSUT Benefit Trust Deduction Form as 
provided by the DTO. 
2 Payroll deductions for the District's 125 PLAN and the NYSUT BENEFIT TRUST 
will be deducted from employee checks at the same time as DTO dues are deducted; 
that is, over 18 checks beginning with the third (3rd) payroll and ending with the 
twentieth (20th) payroll check of the year. 
ARTICLE 3 
GENERAL: UNION-DISTRICT RELATIONS 
The attainment of objectives of the education program of the Depew School District 
requires mutual understanding and cooperation among and between the Board, the 
Superintendent, all members of the professional staff, and the DTO. To encourage 
such understanding, the District will give to the DTO President as soon as possible: 
A) The approved and corrected Board minutes 
B) The agenda for regular Board meetings as provided to principals 
C) Copies of all collectively negotiated contracts between the District and other 
employee groups of the Depew School System. 
It is further understood and agreed upon that the official representatives of the DTO 
shall be encouraged to participate in a free and open exchange of ideas and opinions 
with the Board without fear of any form of reprisal. 
The DTO will be allowed a total of twelve (12) days time off for members for 
organizational business — conferences, etc. ~ with pay. Six (6) additional days may 
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be requested by the DTO for which the DTO will repay the District the cost of 
substitute teachers that must be used to grant these days. 
3.4 The Board is elected by the qualified electors of the District as the governing body of 
the District, and as such, possesses all powers delegated to a board of education or to 
a school district by the laws of the State of New York, together with the duties 
imposed thereby. 
3.5 Teachers and the Board share responsibility for providing education of the highest 
possible quality for the pupils of the District, and both parties recognize that teachers 
have the major role in direct contact with pupils. 
3.6 The Board shall provide the DTO with one-half (1/2) day of meeting time for 
ratification of the agreement, if necessary. 
3.7 Nothing in this agreement shall in any way limit or contravene the authority of any 
municipal, state or federal board, commission or other government body. 
3.8 The administration of this agreement shall not limit or circumvent the rights of any 
employee as provided by state and federal laws and regulations. All other portions of 
this agreement shall remain in full force and effect. 
3.9 Any change in policy which pertains to any terms and conditions of employment for 
teachers, whether or not contained in this agreement, will be discussed and negotiated 
with the DTO. 
3.10 The professional printing of this contract shall be cost-shared equally by the Board 
and the DTO. 
3.11 The District shall furnish, upon request of the DTO President or Chief Negotiator, all 
available data and information that may be necessary for negotiations. 
3.12 At such time as Agency Fee becomes legal in the public sector and/or in educational 
law applicable to New York State, this law shall become a part of this contract and 
immediately incorporated therein. 
3.13 The following members of the DTO Executive Committee will have freedom of 
movement to conduct and handle organization business provided they check in and 
out of their own school building, noting their destination, and do not interrupt normal 
instruction. The members are: DTO President, Vice-President, Grievance 
Chairperson, TEPS Chairperson, Negotiations Chairperson, members of the PAC 
Committee, Treasurer, and Public Relations/Newsletter Chairperson. 
Aforementioned members will also sign in upon entering another building, but will 
not be required to state reason for their visit. 
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3.14 After a teacher is employed by the District, the President of the DTO shall be notified 
of the new teacher's name, home address, building, grade and/or subject area, and 
place on the salary schedule (step). 
3.15 Members of the negotiating unit, upon their request, will be permitted union 
representation at any interview between such member and any member or members 
of the District administrative staff or Board where such unit member believes she/he 
has a reasonable basis for believing that some type of disciplinary action may result 
from the interview, or where such member has previously filed a grievance 
concerning the subject matter to be discussed at such interview. 
ARTICLE 4 
UNION USE OF FACILITIES 
4.1 The DTO will have the right to use school buildings for all types of general group 
meetings as well as committee meetings, without cost, provided that such meetings do 
not interfere with the normal operation of the school. 
4.2 A general group meeting includes all meetings open to the general membership of the 
DTO, but does not include DTO committee meetings of less than ten (10) persons. 
Written request for use of a school building for such general group meetings shall be 
made to the building principal at least twenty-four (24) hours prior to the scheduled 
meeting and with the consent of both the building principal and the Superintendent. 
All such requests shall be made upon a form provided by the Administration. All 
general group meetings will occur on school days only and terminate by 6:00 P.M. 
Emergency meetings may be arranged by contacting the aforementioned responsible 
personnel. 
4.3 The DTO will have the right to place notices, circulars, and other material in teachers' 
mailboxes. No other teacher organization or group, whether within the DTO 
bargaining unit or outside it, may use the teachers' mailboxes without prior and 
expressed approval of the DTO. This shall in no way restrict the use of teachers' 
mailboxes in furthering the normal daily educational communication necessary to the 
operation of the school. 
The DTO shall have exclusive right to post such materials on certain school bulletin 
boards designated for this purpose. The material so posted must not be designated to 
promote the interruption of instruction. 
4.4 Authorized representatives of the DTO will assume responsibility for posting or 
distributing material for the DTO. 
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4.5 An information copy of distributed notices, circulars and other material shall be sent 
to the principal and Superintendent at the time of posting or distribution. All 
materials will be stamped and dated by the building office staff. 
4.6 The District will provide at least one (1) bulletin board in each school building for the 
exclusive use of the DTO. 
4.7 The DTO and/or its designees will be allowed to make brief public address 
announcements at the beginning and/or the end of the day as long as said 
announcements do not interfere with the orderly operation of the school. 
4.8 The District agrees to allow the DTO to place ballot boxes in the main office of each 
school building in order to facilitate the annual DTO elections. 
ARTICLE 5 
MERGER 
In the event that the District agrees to consolidate or merge with one or more other public school 
districts, this contract between the DTO and the District will remain in effect until this contract 
expires and a new contract is negotiated between the DTO and the new district. 
ARTICLE 6 
SUBCONTRACTING 
Work presently being performed by persons represented by the DTO shall not be performed by 
persons outside the representation of the DTO or subcontracted to other persons without 
negotiations between the District and the DTO. 
This section shall not apply to the placement of handicapped students into programs which are 
not presently being offered in the Depew Public Schools. 
Placement of students in the BOCES' New Visions Program, Alternative Learning Programs, 
Work Study-OSP Program, Occupational Special Education (OSE) Program and other career or 
workforce development programs as the parties mutually agree, plus the University at Buffalo's 
Gifted Math Program (GMP) will be permitted unless such placement of students in these 
programs directly causes a reduction in the District's current staffing levels. The District and the 
DTO will jointly determine if the placement of such students directly causes a reduction in the 
District's current staffing levels. 
- 5 -
ARTICLE 7 
COURSES TAUGHT FOR COLLEGE CREDIT 
All courses or educational offerings for college credit(s) offered to Depew students and taught in 
Depew facilities during the school day shall be taught only by members of the Depew 
instructional staff, except by mutual agreement between the DTO and the District. The District 
shall be allowed to offer distance learning programs through a Board of Cooperative Educational 
Services as an enhancement to the District's current curriculum. No courses currently being 
taught by members of the bargaining unit shall be replaced or eliminated by the implementation 
of any distance learning. 
A joint committee will be established by the DTO and the District to study the impact of distance 
learning and report to the Superintendent no later than June 30, 2000. Among topics the 
Committee shall consider are grading, credit and supervision of students in a distance learning 





BOARD-TEACHER RELATIONS COMMITTEE 
8.1 Building Committees 
8.1.1 Annually in the month of April, each school will create a committee. Said committee 
will be designated as a Building Committee. 
8.1.2 The Building Committee in each school will be composed of faculty members who 
shall be representatives of the building. 
8.1.3 The building principal will serve on the Building Committee as an ad hoc member. 
He/She shall serve as an advisor on all matters, particularly those concerning his/her 
own building. 
8.1.4 Faculty representatives will consist of five (5) persons in buildings with less than 
thirty (30) full time teachers, and seven (7) persons in buildings with thirty (30) or 
more full time teachers. 
8.1.5 One member of the Building Committee will be the DTO Building Representative. 
8.1.6 Membership on the Building Committee will be voluntary. If more than enough 
persons volunteer, then an election will be held to staff the Committee. 
- 6 -
8.1.7 If not enough teachers volunteer, the building principal will appoint teachers to fill 
the vacancies. If appointment is necessary, the principal will try to represent all 
facets of the faculty. 
8.1.8 The Building Committee must be organized no later than April of any given year for 
the forthcoming school year. 
8.1.9 The Building Committee will proceed to elect a chairperson, and that chairperson will 
report any necessary items to the Teacher-Administrative Committee. 
8.1.10 The duties of the Building Committee shall be: 
a) To review those existing administrative policies which pertain to the staff of 
that building. 
b) To advise the principal in the formulation of new policies affecting the 
building. 
8.1.11 The Chairperson of the Building Committee will take suggestions upon majority 
approval of the Committee to the Teacher-Administrative Committee for further 
study and action. 
8.2 Teacher Administrative Committee 
The Superintendent and any designated administrators shall meet with the President 
of the DTO and selected representatives of the teachers' organization at a mutually 
agreed upon time no less than once every six (6) weeks commencing with the 
beginning of the instructional year to: 
A) Promote maximum understanding of the functional, professional, and 
personnel problems of teachers and administrators. 
B) Provide for mutual determination of the means of implementing the policies 
contained in the Agreement. 
C) Clarify existing policies contained in this Agreement. 
D) Clarify administrative rules and regulations. 
E) Provide for teacher advice in planning anticipated change in educational 
policy, programs and curriculum. 
F) Deliberate any educational matters referred to it by the Building Committees. 
G) There shall be a mutually agreeable prior agenda established within five (5) 
work days prior to any regularly scheduled meeting of this committee. 
8.3 Board-Teacher Relations Committee 
8.3.1 In order to inform each other of the educational needs and problems which are 
encountered in the operation of the schools, the Board and the DTO will engage in a 
dialogue within the framework of a Board-Teacher Relations Committee in order to: 
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a) Discuss mutual goals 
b) Advise and counsel each other in order to attain harmonious and effective 
high quality education 
c) Discuss and seek possible remedy for problems referred to it by the DTO or 
the joint Teacher-Administrative Committee. 
8.3.2 Meetings may be requested by: 
a) The Board 
b) The Teacher-Administrative Committee 
c) The Superintendent whenever a meeting may be mutually advantageous both 
to the Board and to the DTO. 
8.3.3 Such meetings will be held as needed, but normally, within two (2) weeks of the 
Board meeting, at which the request for a meeting was received by the Board. All 
requests for committee meetings shall contain an agenda of particulars, and it is 
understood that such meetings are not for the purpose of negotiations of terms and 
conditions of employment. 
ARTICLE 9 
PRINCIPAL AND BUILDING 
REPRESENTATIVE(S) MEETINGS 
Upon request of either the building principal or the Building Representative(s) of the DTO, both 
parties will meet with no undue delay and with no interruption of classes. 
ARTICLE 10 
WORK YEAR 
10.1 The Board will confer with the DTO prior to the adoption of a school calendar by the 
Board. 
10.2 The teaching year for teachers covered by the all-professional and certified staff 
members' salary schedule (other than new personnel who may be required to attend 
additional orientation sessions) shall not exceed one hundred eighty-six (186) days, 
including conference days, except as described in 10.4 below, between September 1 
and June 30. The DTO will guarantee fulfillment of the minimum number of 
instructional days necessary to fulfill the minimum state requirement for an 
instructional year. 
10.3 There shall be the following non-instructional/conference days included in the 
calendar: 
a) The first Tuesday after Labor Day 
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b) Between two (2) and four (4) Superintendent's Conference Days 
c) Either a half-day the first student day, or the equivalent amount of time with 
early dismissal for teachers on the first payday in September in which an early 
dismissal is possible. 
d) An additional non-instructional day in which the District, at its discretion, will 
be allowed to present an inservice program in the first half of the day. 
Teachers will be able to do school-related work unencumbered by mandatory 
staff meetings for the duration of the day, and may, at their discretion, use 
compensatory time, if applicable, during this portion of the day. The time and 
format for this day shall be scheduled mutually by the Superintendent and the 
DTO and shall be in addition to the non-instructional time outlined in Sections 
a-c above. 
e) Effective July 1, 1999, elementary teachers shall have no students on the last 
two workdays in June, which include the final (staff development) day. In 
addition, depending on the availability of unused snow/emergency days, they 
shall have no students on the day preceding the two workdays in June referred 
to in this clause. 
10.3.1 Should a scheduled non-instructional day(s) (as per Section 10.3) be canceled for any 
reason and subsequently not be rescheduled to a time which is agreeable to both 
parties, then this day(s) shall automatically be rescheduled to a time at the end of the 
instructional year as a day(s) without students and unencumbered by mandatory staff 
meetings. 
10.3.2 Any rescheduled non-instructional day(s) (as per Section 10.3) shall not be assigned 
to the last day of school, or to the last student day in the elementary level and/or 
secondary level, if applicable. 
10.3.3 Any rescheduled non-instructional day(s) (as per Section 10.3) shall not be assigned 
during Regents Examinations, or on any other day(s) when non-Regents school 
examinations have been scheduled. 
10.4 The following conditions will apply in any school year the District elects to add up to 
two additional work days to its calendar (not to exceed 188 days in any one school 
year): 
a) The number of days to be added shall be determined in accordance with the 
applicable provisions of this Agreement by the Board during the same 
meeting at which the official school calendar is adopted. 
b) The District will notify the DTO and all members of the DT© negotiating unit 
about said additional day(s) within five school days of said calendar's 
adoption. 
c) For each day so added, the District will pay each Unit Member then on its 
active payroll 1/200 of his/her annual salary on or before June 30 of the 
school year affected. 
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10.5 Teachers shall be paid one two hundredth (1/200 ) of their current total salary as 
additional compensation for each full day, more than three and one-half hours but not 
exceeding seven hours and twenty minutes, that they are required to work above the 
adopted school calendar in any school year. Any and all related paper work or 
computerized data that requires teacher preparation or input as a result of the 
aforementioned work day shall be included in the number of hours worked on that 
day, provided that such work is accomplished on the District's premises, unless 
otherwise authorized by a teacher's immediate administrator or designee. Teachers 
shall be paid one four hundredth (1/400) of their current total salary as additional 
compensation for each day, up to and including three and one-half hours, that they are 
required to work above the adopted school calendar in any school year. 
10.6 Counselors 
10.6.1 The Board, recognizing the professional competence of the Guidance Counselors and 
School Psychologists, therefore agrees that for the period from September 1 until the 
first scheduled teacher's day and after the last scheduled teacher's day in June and 
until June 30, indexed and non-indexed counselors and indexed school psychologists 
will work whatever time is required to meet their professional obligations for the 
execution of the educational program. 
10.6.2 Non-indexed Counselors shall be paid one two hundredth (1/200) of their current total 
salary for each day or part thereof that they are required to work above the adopted 
school calendar for teachers. 
10.6.3 In order to provide some equity between Indexed and Non-Indexed Counselors and to 
meet the needs of the District to have counselors available and in attendance at 
evening functions that are an extension of their counseling duties, it is understood and 
agreed that Non-Indexed counselors will receive one (1) non-accumulating personal 
day per school year. Article 25.3 (Personal Leave) of the current bargaining 
agreement between the District and the DTO shall not apply to this day. The personal 
day must be used in the school year in which it is given or it will be forfeited. A pre-
authorized personal day form will be provided to all Non-Indexed Counselors in a 
timely manner subsequent to the execution of this Agreement, and it may be used at 
their discretion. However, said counselors shall make every effort to use the 
additional personal day in such a manner so as to provide the least interference with 
their regularly scheduled daytime and/or evening counseling responsibilities and 
should consult with their Building Principal and Director of Guidance prior to taking 
the day. This personal day may not be used during any additional compensated 
"summer work" period for which counselors are selected. 
10.6.4 Counselors who perform scheduling for eighth graders at the Middle School after the 
school day will receive compensatory time (at the ratio of 1:1). It is understood that 
this compensatory time may be taken in blocks of no less than fifteen (15) minute 
increments and that said counselors may schedule their workday in such a manner as 
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to avail themselves of the accrued compensatory time. Counselors shall make every 
effort to use the compensatory time in such a manner so as not to interfere with their 
regularly scheduled responsibilities. 
10.7 Counselor Summer Employment 
10.7.1 An offer of summer employment shall be made by the District to the counselors by 
June 1 preceding the summer to be worked, indicating the time period of the work 
desired, the number of days of work, and the probable schedule of days within the 
specified time period. 
10.7.2 Counselors who work during July/August shall be paid, for each day worked, one 
two-hundredth (1/200) of their total salary paid them during the following school 
year. 
10.7.3 During the contractual period of employment, excepting July and August when 
another contractual obligation is entered into by the guidance counselors, on those 
working days when there is no cafeteria service in the school building, Guidance 
Counselors may, as long as they fulfill the six hour and fifty minute work day, obtain 
lunch outside the school building. 
10.8 Posting of Summer Work and Summer Positions 
10.8.1 The District will post (including a general email to the teachers listed on the District's 
current list serve) all summer work and positions at least seven (7) days before the 
commencement of the summer work or before the position is filled. 
10.8.2 If the District fails to comply with the above requirement, the District may incur 
additional fiscal obligations to qualified faculty members who were improperly 
denied the opportunity to apply for summer work/positions. 
10.9 Grades K, 6 and 9 Orientation Events 
10.9.1 Orientation events will be held prior to the start of the school year, on dates to be 
arrived at by a consensus of the teachers involved in each such event, for 
Kindergarten, Sixth Grade and Ninth Grade students and their parents. Teachers may 
participate in an orientation event on a voluntary basis. 
10.10 Kindergarten Testing 
10.10.1 In order to facilitate the testing of kindergarten students prior to the end of the second 
marking period, the Cayuga Heights principal will arrange for a half-day substitute 
for each kindergarten teacher. 
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ARTICLE 11 
TEACHING ASSIGNMENT AND WORK LOAD 
11.1 Teaching Assignment 
11.1.1 As soon as a teacher is employed by the District, that teacher will be notified of the 
following conditions of employment, if available: subject matter area, salary schedule 
or usual salary practice, period covered by the salary, how salary is to be paid, the 
expected work schedule, and regular class schedule, the length of actual service 
expected, and a copy of the current agreement between the DTO and the District. 
11.1.2 Teaching assignments shall be on an equitable basis. Teachers shall be guaranteed at 
least five (5) preparation periods per week free from assigned student contact. Use of 
this period does not preclude occasional conferences with administrators, colleagues, 
or parents as may arise in carrying out professional responsibilities. 
a) Normal assigned student contact time for elementary school teachers shall be 
the school day. Every effort will be made to provide a preparation period 
within the students' day if administratively possible. 
b) At the secondary level, every effort will be made to the extent 
administratively possible and reasonably and educationally sound, to assign 
teachers to twenty-five (25) hours or less of assigned student contact time, and 
in no case more than thirty (30) hours per week. 
11.1.3 Special Education Teachers shall receive relief from teaching duties via substitute 
teachers for one (1) day for every four (4) of the teacher's base students for the 
purposes of IEP writing and related documentation. In addition, these teachers shall 
have one (1) full day with substitute teacher relief to be utilized for both transition 
planning and pre-I.E.P. conferences. 
11.1.4 Every effort will be made to notify each teacher of his/her probable teaching 
assignment by the end of the school year. Any change in this assignment will be 
transmitted to the teacher by August 1 to the extent administratively possible. In 
making the assignments, the convenience and wishes of the teacher will be 
considered. Except in cases of unanticipated circumstances, in no case shall a teacher 
be assigned to a new subject, grade level, or special teaching assignment without at 
least thirty (30) days notice so proper preparation can occur. Every effort must be 
made to provide instructional materials to a teacher at least thirty (30) days in 
advance of the beginning of the assignment. 
11.1.5 The DTO President, Chief Negotiator and Grievance Chairperson shall have, upon 
written application to the building principal no later than June 1, the last period of 
their respective work schedules free of student contact or non-teaching assignments 
for the subsequent school year. In addition, the aforementioned individuals shall have 
no extra assigned duties after the end of the student day. 
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11.1.6 On the first day of the teacher work year, classroom teachers will be provided with 
class lists of the names of the students in their respective classes. 
11.1.7 Teaching and/or counseling responsibilities directly related to the education or 
instruction of students shall be performed only by certified teaching and/or 
counseling personnel under the direct supervision of that classroom's certified teacher 
and/or counselor. 
11.1.8 Counselors will not be placed in any position detrimental to developing a good, sound 
relationship between counselor and student and every effort will be made to protect 
the confidential relationship between the counselor and the student without violating 
federal, state, and local laws. 
Discipline cases will not be placed in the counselors' office while awaiting 
disciplinary action. If such cases are referred to the counselor, these referrals shall be 
as a follow-up to the actions of the disciplinarian. 
11.1.9 Teachers will be permitted to leave the building during preparation periods for school 
business upon notifying the building office. Teachers will sign out, note destination, 
and when they expect to return, and upon return, teachers will be required to sign in. 
If school business is in another school of the district, the teacher is responsible to sign 
in and out of the respective school office. 
11.1.10 Teachers traveling between schools during the student day as part of their teaching 
assignment will not have to use their preparation period for such travel. 
11.1.11 Any teacher who is required by the District to use his/her personal automobile for 
school business may submit a claim voucher and be compensated at the IRS rate for 
business deductions as of the preceding July 1st. 
11.1.12 There shall be a centrally located telephone in each building for the faculty to use in 
making outside calls for school business. In each building the, telephone shall be 
located where calls can be made in privacy and where the faculty have ready access 
during the day and before and after school. 
» 
11.1.13 Lunch periods at the secondary level shall be for a duration of no less than thirty 
minutes plus passing time to and from the cafeteria. 
11.1.14.a. Teachers assigned Bus Supervision at the end of the student day shall be rotated on a 
yearly basis in so far as assignment to supervise early or late buses. 
11.1.14.b. The Building Principal shall keep accurate records of bus supervision assignments in 
order to facilitate Paragraph 11.1.14.a. 
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11.1.15 Parent-teacher conferences shall be held according to the following schedule: 
a) Parent conferences on Thursday evening (the date and duration shall be 
determined by the Superintendent). 
b) Student classes on the following Friday morning, followed by the appropriate 
compensatory early release time for faculty on Friday afternoon. 
c) Student classes on the following Monday morning, followed by parent 
conferences on Monday afternoon within the remainder of the teachers' 
respective workday. 
d) There will be one additional lA day of parent conferences at Cayuga Heights 
Elementary School in order to accommodate all of the parents in a proper and 
timely manner. 
11.1.16 Appointments between parents and teachers (other than those which are a part of a 
general parent-teacher conference) shall be referred to the teacher(s) for scheduling at 
a mutually agreeable time. If the teacher fails to schedule a mutually agreeable 
conference time, then the proper administrator will schedule the conference and will 
provide sufficient notice to the teacher(s) involved. In matters of an emergency 
nature, the administrator shall schedule the conference and provide proper notice to the 
teacher. 
11.1.17 The District will provide substitutes for teachers serving on the Committee on Special 
Education and for teachers serving on any other District committees when such 
service results in the loss of a teacher's preparation period. 
11.2 Workload 
11.2.1 It is hereby agreed that the administration of the District will supply an authorized 
representative of the DTO, no later than August 15 each year, with a list of teachers 
and the number of students which the administration expects to be enrolled in an 
individual teacher's class at the commencement of the school year. It is understood 
that this list is tentative and subject to change by the start of the school year. 
11.2.2 The class size limits as set below are maximums and if exceeded shall require 
immediate remedy. If, however, new students are enrolled after April 1 of the school 
year, and if said enrollment shall cause the maximum class size limits to be exceeded, 
then these limits shall be deemed waived for the duration of the school year, provided 
that every attempt has been made to prevent an excess to the maximum class size by 
assigning the new students to class in a fair and equitable manner. 
11.2.3 MAXIMUM CLASS SIZE AND/OR WORKLOAD 
11.2.3.a. ELEMENTARY CLASSROOM 
Grades K-6 Class size: 26 
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11.2.3.b. The above elementary classroom class size maximums may be exceeded by up to 
three additional students per grade level (K-6). The elementary classroom 
teacher/teachers assigned students in addition to those maximums shall receive $500 
per student. The assignment of any such additional students will be done in a fair and 
equitable manner on a rotating basis. This clause is not intended to, nor can it be used 
to eliminate an existing class or teaching position via layoff. Should any grade level 
(K-6) exceed the class size maximum by more than three students, the District will 
create an additional class at that grade level. The only exception will be that so noted 
in Article 11.2.2 of this Agreement. For purposes of this Article 11.2.3.b., elementary 
classroom teachers shall not include special area teachers (music, art, physical 
education, etc.), special education teachers or teachers on leave. Any elementary non-
classroom or special area teacher will not be eligible for the above $500 per additional 
assigned student. 
11.2.3 c SECONDARY CLASSROOM -- Grades 7-12 
CLASS LOAD or CLASS SIZE ASSIGNMENT and/or DAILY LOAD 
5 Class periods taught max. 27* per class 
*$500 for 27 
6 Class periods taught total load no more max. 24 per class 
than 135 per day 
Class taught outside certification area max. 24 per class 
-4 level course max. 20 per class 
If a secondary class size exceeds 26, up to 27, the instructor will be paid $500 per 
each student over the maximum for a full year course or $250 per each student for a 
one-semester course. 
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Elementary Specials (music, art, physical 
education) 
Special Education Teachers 
Non-Academic Classes (Technology, 
Family and Consumer Science) 
Learning Assistance Center 
Academic Intervention 
Class size shall normally be limited to 
the applicable maximum class sizes for 
K-6, except that the Superintendent 
may exceed these sizes by a maximum 
of two (2) for good cause and special 
circumstances. 
14 per class1 
For academic and non-academic 
classes, the number of mainstreamed or 
inclusion students shall not exceed ten. 
Not to exceed the number of learning 
stations currently in use. 
The number of learning stations in the 
keyboarding and computer classes 
shall not exceed twenty-four (24). 
This also applies to the technology 
classes which utilize the computer labs 
for their computer design classes. 
18 maximum size. 
Learning Assistance Center 
participation is voluntary. It is 
understood that this is not a "class" to 
which students are assigned by an 
administrator. At the secondary level 
students may be referred by a teacher 
but the decision to participate and/or 
utilize the LAC remains that of the 
student. At the elementary level, 
students will be referred by the 
classroom teacher. The duration and 
extent of participation in the LAC will 
be determined by the classroom 
teacher and the LAC teacher. 
15 per class maximum 
Labs 
Chorus, Band 
24 per class 
Governed by student interest and 
practicality 
1
 No special education teacher currently employed in the 1998-99 school year and/or on leave shall be excised as a 
result of the negotiated change in the class size from 12 to 14. Class size changes are effective in the 1999-2000 
school year. 
- 1 6 -
Secondary Physical Education max. 34 class 
Absolute maximum daily load of 168. 
Teachers whose load exceeds 162 by 
up to 3 shall receive $500. If by more 
than 3, then an additional $500 will be 
paid. 
11.2.4 TIME ALLOCATED TO BALANCE CLASSES 
The District will balance all classes by the fifth (5th) Friday of the school year. 
11.2.5.a. Number of Courses Taught 
The District shall normally attempt to schedule teachers for no more than two (2) 
different designated courses and in no case (except as noted below) shall a teacher be 
scheduled for more than three (3) designated courses. If exceeding this limit is 
necessary in order for the teacher to maintain full-time status, then this limitation 
shall be waived. By mutual agreement of the teacher involved, the DTO, and the 
District, this assignment limitation may be exceeded but shall not serve as any 
indication of a waiver of the general provisions of this clause. 
11.2.5.b. Clarification of District's Scheduling Practices 
Regarding the assignment of extra instructional/supervision duties to secondary 
teachers, it has been and continues to be the practice of the District that any secondary 
teacher with more than three (3) preparations or more than five (5) classes per day 
shall not be assigned any extra-instructional or supervision duties before, during or at 
the end of the school day, except as follows: 
a) If the teacher is assigned a homeroom, there shall be no other extra-
instructional or supervision duties, including, but not limited to, study hall, 
cafeteria supervision, internal suspension supervision, hall duty, library duty, 
bus duty, lavatory duty, detention duty, etc. 
b) If no homeroom is assigned, then the incidental assignment of bus or 
detention duty, as rotated with other staff members, may occur. 
11.2.5.c. Courses taught outside certification area and number of teaching periods. 
The Board and the DTO, recognizing the highest standards set by the New York State 
Commissioner of Education in regards to providing as a norm the certified instruction 
of five (5) teaching periods per day as a secondary teaching load, do hereby agree 
that: 
1. The District will make every effort to minimize and discourage the utilization 
of teachers outside their certification area, and, the District will also provide 
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some preference for those teachers so assigned in organizing their schedules, 
and, 
2. The District shall assign no more than thirty-five percent (35%) of the 
secondary staff plus two (2) additional staff members to six assignments.2 
11.2.6 Guidance Counselors: 
For the duration of the contract, there shall be at least one (1) "bargaining unit" 
counselor for every 450 pupils enrolled in grades K-12, except that at no time shall 
the District be required to employ more than seven (7) "bargaining unit" counselors. 
11.3 The District, wishing to inform members of its instructional staff of possible future 
teaching needs, agrees to inform the DTO in writing no later than March 31st of each 
year of any change that the District foresees in its instructional staffing needs for the 
coming year. If there are any changes after this initial notification, the 
Superintendent will notify the DTO in writing as soon as he/she becomes aware of 
any additional changes. 
ARTICLE 12 
NON-TEACHING DUTIES 
The Board and the DTO recognize that a teacher's primary responsibility is to teach and that 
his/her energies should, to the extent possible, be utilized to this end. 
Therefore, the Board agrees to make every effort within its means to reduce the following non-
teaching duties through the use of teacher aides and part-time clerical assistance so that teachers 
will have more time to devote to teaching activities. 
1. Non-teaching assignments, including but not limited to health services, 
supervision of study halls, corridors, playgrounds, cafeterias, streets and 
sidewalks, and buses. 
2. Collecting money from students. 
3. Delivering books to classrooms, taking inventories, duplicating instructional 
and other materials, calculating attendance records and other similar clerical 
functions. 
4. Teachers shall not be required to transport pupils to activities which take place 
away form the school building. 
2
 No teacher currently employed during the 2006-2007 school year and/or on leave shall be excised as a result of 
the change in the number of teachers with six assignments to 35% plus two (2) additional staff members. 
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5. The Board and the DTO agree that the efficient and effective use of teacher 
aides is an area that needs continuing study and investigation. 
ARTICLE 13 
TEACHER MENTORING PROGRAM 
13.1 Commencing with the 2005-06 school year, the District and the DTO will 
cooperatively implement a Teacher Mentoring Program. This program allows a 
mentor teacher to work with a new hire for a one-year duration. 
13.2 The ratio of mentor to new hire shall be 1:1. In special circumstances outlined in the 
Depew UFSD Mentoring Handbook, a ratio of 1:2 may be used when beneficial to 
the goals of the program. 
13.3 Release time shall be scheduled, whenever possible, for the mentor-new hire pairings. 
A pool of substitute days equal to one day per new hire shall be established and shall 
be administered and controlled by the mentor coordinators. 
13.4 Two mentor co-coordinators will be appointed to oversee and implement the 
mentoring program. One mentor co-coordinator shall be an administrator, and one 
mentor co-coordinator shall be a teacher. The teacher mentor co-coordinator will be 
chosen by the Superintendent, the DTO President and the Director of Guidance on the 
basis of consensus. 
13.5 Training shall be required of all mentors. Trainers will be mutually agreed upon by 
the District and the DTO. Training will include one seven hour day in August, and 
two one-hour sessions for a total of nine (9) hours of training per mentor. 
13.6 Remuneration for Participation in the Teacher Mentor Program 
a) A mentor with a 1:1 mentor to new hire ratio shall receive a stipend of One 
Thousand Two Hundred Fifty Dollars ($1,250). 
b) A mentor with a 1:2 mentor to new hire ratio shall receive a stipend of One 
Thousand Eight Hundred Dollars ($1,800). 
c) The teacher mentor coordinator shall receive a stipend of Two Thousand One 
Hundred Dollars ($2,100). 
d) The payment of such stipends shall include all trainings and is made in lieu of 
inservice credit. 
e) Payments will be made in four equal payments in the second pay period of 
September, December, March and June. 
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ARTICLE 14 
EVALUATION OF TEACHERS 
14.1 The evaluation form and the District policy concerning observations of teachers will 
be made known to the DTO President and the teachers covered by this Agreement 
before any observations and evaluations begin each school year. 
14.2 Full and Part-time Directors not in the DTO negotiating unit may evaluate teachers 
only in their area of supervision. 
14.3 Principals will be required to make, in writing, final recommendations to the 
Superintendent concerning evaluation of teachers. 
14.4 Yearly evaluations to be placed in an individual's personnel file will be submitted by 
the building principal, department director, Assistant Superintendents, or the 
Superintendent. Full and Part-time Directors not in the DTO negotiating unit will 
submit yearly evaluations only for those over whom they have direct authority. 
14.5 Upon written application to the Superintendent, in which reasons shall be given, a 
teacher may request observation by an administrator who would not normally be an 
observer of said teacher. The Superintendent shall make the determination as to 
whether an additional observation shall be made, and if made, who the observing 
administrator shall be. 
ARTICLE 15 
PERSONNEL FILES 
15.1 Teachers will have the right, upon request, to review the contents of their personnel 
files, and to make reproductions of any document in it. The Superintendent or 
designee will make the file available to the teacher within two (2) working days of the 
application, wherever administratively possible. Emergency situations shall be dealt 
with on an individual basis. 
15.2 A teacher will be entitled to have a representative of the DTO accompany him/her 
during such review if he/she so desires. 
15.3 Confidential material such as external references' shall be excluded from the above. 
15.4 No material, derogatory or complimentary, will be placed in a file without the 
teacher's knowledge. 
15.5 Teachers may submit material to be included in their files at any time. Self-serving 
statements by any teacher may not be submitted for inclusion in his/her personnel file. 
Letters of Recommendation or other statements by third parties may be submitted. A 
teacher has the right to respond to any material placed in his/her personnel file. 
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15.6 Any written reprimand placed in an individual's personnel file will emanate from the 
Superintendent and/or the building principal. 
15.7 The District may impose a copy fee not to exceed 250 per copy for reproductions of 
personnel file materials in excess often (10) pages during any one inspection visit. 
ARTICLE 16 
FAIR DISMISSAL 
16.1 All teachers currently employed, 1998-1999 school year, are "grand-fathered" under 
the provisions of Article 15, Fair Dismissal, of the preceding contract (July 1, 1997 -
June 30, 2000). This "grand-fathering" also applies to those teachers currently 
employed, 1998-1999 school year, who transfer from one tenure area to another. 
ARTICLE 17 
ACADEMIC FREEDOM 
17.1 The Board and the DTO acknowledge that the teacher is a skilled professional, 
trained and competent to assume the responsibility of educating children. It is the 
right of a teacher to exercise judgment in the choice of materials of instruction. 
17.2 Academic freedom for public school teachers does not extend to the use of 
classrooms or material designed to result in the overthrow of the government, or the 
deliberate undermining of any individual student's religious beliefs. The public 
schools are designed to perpetuate the American system of democratic government, 
and public school teachers must be loyal to such a cause. The need for loyalty, 
however, does not deprive these same teachers of the right to criticize when criticism 
is intended to improve the system. 
17.3 The right of a teacher to present to his/her classes material pertinent to topics studied, 
places upon him/her the commensurate responsibility of presenting truth as he/she 
sees it. The teacher is duty-bound to be a diligent student of his/her subject or 
subjects in order that he/she may discharge this responsibility to the best of his/her 
ability. 
17.4 Since the same facts may mean different things to different individuals, there will be 
times when questions will be raised challenging the teachers' academic freedom. The 
teachers and the Board must accept the occasional risk of being the object of criticism 
for having exercised their right of judgment as part of their job. 
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ARTICLE 18 
SENIORITY AND LAYOFF 
18.1 Seniority shall be defined as length of service from the last date of hire as determined 
by the effective date of the Board's probationary appointment resolution or if none, 
the effective date contained in the District's letter of appointment, and shall be 
calculated on the basis of actual days of service in employment from the last date of 
hire. Seniority credit shall accrue during any period of paid leave, but shall not be 
credited for any period of unpaid leave. 
18.2 Seniority in a particular tenure area shall be used as follows: 
A) ' Seniority shall be used as the only determinant in the layoff or termination of 
a teacher's services as a result of an abolition of position within the District. 
B) Seniority shall be used as the determinant when qualifications (including 
special needs identified in the District's position posting) are substantially 
equal for voluntary transfer, filling vacancies, and promotions. 
18.3 Teachers being recalled by the District from its preferred eligible lists who have been 
employed as teachers in any public or private school system during the time of their 
layoff shall receive year-for-year salary credit for any such service; provided, of 
course, that the teacher has also maintained his/her New York State certification 
during the entire time of the layoff. 
18.4 A teacher to be laid off will be notified thirty (30) days before layoff is to take place. 
18.5 In October of each year, the District shall update and post a master seniority list 
which shall show the name, current tenure area, last date of hire in the current tenure 
area, and total days of service in the District. The list shall include all teachers on the 
active payroll, all teachers who have been on layoff for seven years or less, and 
teachers on leave of absence. Any teacher may request correction of any inaccuracy 
in that teacher's listing. 
ARTICLE 19 
TRANSFERS 
19.1 When involuntary transfers are necessary for the good of the school system, seniority 
in the District shall be a major factor, but in unusual circumstances, not the only 
factor in determining which teacher is to be transferred. 
Teachers being involuntarily transferred will be transferred only to a comparable 
position. Teachers being involuntarily transferred or reassigned shall have preference 
over those seeking voluntary transfers or reassignments. A list of open positions in 
the school system will be made available to all teachers being involuntarily 
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transferred or reassigned. Such teachers may request the position in order of 
preference to which they desire to be transferred. 
19.2 Involuntary Transfer 
19.2.1 An involuntary transfer will be defined as the reassignment of teacher(s) to: 
a) Another building 
b) Another qualified certification area without loss of tenure or seniority. 
19.2.2 An involuntary transfer does not mean the moving of a teacher to another building or 
grade level because of a change in enrollment and/or inadequate facilities. 
19.3 The notice of an involuntary transfer or reassignment will be given as soon as 
possible. The DTO will be notified of all proposed involuntary transfers as soon as 
the teacher(s) involved. An involuntary transfer will be made only after a meeting 
between the teacher(s) involved, the Superintendent, and a representative of the DTO, 
at which time the teacher(s) shall be notified of the reasons for the transfer. 
19.4 As vacancies for the following year become known, the Superintendent shall post a 
list of such vacancies in every school building of the District. Applications for such 
positions must be filed within fifteen (15) workdays of the posting. 
19.5 Voluntary Transfer 
19.5.1 Teachers who request a change in grade and/or subject, or who request a transfer to 
another building, shall file a written statement of such request with the principals 
involved and the Superintendent. Such statements shall include the grade level and/or 
subject to which the teacher requests to be reassigned, and the school(s) he/she 
requests transfer to in order of preference. 
The Superintendent must act on all voluntary transfers no later than April 1 of the 
current school year. Any action by the District before or after the April 1 date is up to 
the discretion of the Superintendent and will be regarded as transfers deemed 
necessary or of an emergency nature. 
19.5.2 No assignments of new teachers in the school system shall be made until all pending 
requests for reassignment or transfer have been acted upon. 
19.6 As soon as practicable, under normal circumstances not later than one (1) week prior 
to the close of the school term, all building principals shall post in appropriate places 
and make available to the DTO a system-wide schedule showing the names of all 
persons who have been reassigned or transferred and the nature of such reassignment 
or transfer. 
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ARTICLE 20 
TEACHER PROMOTIONS 
20.1 Promotional positions are defined as follows: positions paying a salary differential 
and/or positions on the administrator-supervisory level, including but not limited to 
positions as supervisor, director, principal, assistant principal, department head, and 
administrative assistant. 
20.2 All vacancies in promotional positions, including specialists and/or special projects 
teachers, excepting the position of Superintendent and Assistant Superintendent, shall 
be filled pursuant to the following procedures: 
20.2.1 Such vacancies shall be adequately publicized, which shall mean as a minimum, that 
a notice shall be posted in every school clearly setting forth a description of and the 
qualifications for the position, including the duties and salary. During the summer 
vacation, notices shall be distributed to the DTO President. 
20.2.2 Such notices shall be posted as far in advance as possible, ordinarily at least thirty 
(30) days before the final date when applications must be submitted, and in no event, 
less than two (2) weeks before such date. 
20.2.3 Teachers who desire to apply for such vacancies shall submit their applications in 
writing to the Superintendent or his authorized agent within the time limit specified in 
the notice. 
20.2.4 The filling of a job vacancy shall be on the basis of the selection of the best qualified 
individual without regard to his/her employment within or without the District. The 
Board retains the sole responsibility for teacher promotions or any other appointment. 
20.3 All appointments to such aforesaid vacancies and openings shall be made without 
regard to age, race, creed, religion, nationality, sex or marital status. 
ARTICLE 21 
STAFF PARTICIPATION IN 
TEACHER TRAINING PROGRAMS 
21.1 Interns and student teachers shall be placed with the teaching staff on a voluntary 
basis. Interns and student teachers shall not in any way take the place, position or 
duties of the present teaching staff. 
21.2 In all cases the DTO will be consulted prior to any such assignment. If such 
assignment affects the conditions of employment of any staff represented by the 
DTO, negotiations will take place before placement. 
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21.3 The President of the DTO will receive the following from the Office of the 
Superintendent at least two (2) weeks prior to the final placement of any student 
teacher within the District: 
A) The name of the student teacher, the name of the supervising teacher and the 
teaching situation. 
B) Copies of the posted forms in each school building which will show the 
signatures of the teachers interested in participating as a cooperating teacher, 
and the date the form was signed. 
21.4 It should be further understood by all that the District feels the ultimate responsibility 
for setting up, maintaining and awarding teacher certification under these programs is 
solely that of the New York State Department of Education. 
21.5 The District and the DTO will cooperate in all matters which concern the 
participation of our instructional staff and that any new and/or redesigned programs 
and projects will not be initiated in our district until the District and the DTO have 
consulted, agreed, or negotiated those conditions which affect conditions of 
employment. 
ARTICLE 22 
PROTECTION OF TEACHERS 
22.1 Teachers shall report immediately, within twenty-four (24) hours, if possible, in 
writing to their immediate supervisor and to the central office all cases of assault 
suffered by them in connection with their employment. 
22.2 Such report shall be forwarded through the Superintendent to the Board which shall 
comply with any reasonable request from the teacher for information in its possession 
not privileged under law which relates to the incident or the person(s) involved. 
22.3 The Board agrees to provide legal counsel to defend any teacher in any action arising 
out of any claim, suit, or judgment by reason of alleged negligence or other act, 
resulting in accidental bodily injury or death of any person, or in accidental damage 
to or destruction of property, within or without the school building, providing such 
teacher, at the time of the accident resulting in such injury, damage, or destruction 
was acting in the discharge of his/her duties within the scope of his/her employment 
or under the direction of the Board. 
22.4 If criminal or civil proceedings are brought against a teacher alleging that he/she 
committed an assault in connection with his/her employment, the Board shall furnish 
legal counsel to defend him/her in such proceedings. 
22.5 Whenever a teacher is absent from school as the result of a personal injury caused by 
an assault as defined in the Penal Law of the State of New York, arising out of and in 
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the course of his/her employment, he/she shall be paid his/her full salary for the 
period of such absence for up to one (1) calendar year without such absence charged 
to the annual sick leave or accumulated sick leave (if such provision exists). The 
Board shall have the right to have the teacher examined by a physician designated by 
the Board for the purpose of establishing the length of time during which the teacher 
is temporarily disabled from performing his/her duties. 
22.6 The Board's responsibility for any assault to the teacher or his/her person while 
acting in the discharge of his/her duties or within the scope of his/her employment or 
under the direction of the Board or its designees shall be determined by appropriate 
legal action. 
22.7 When absence arises out of or from such assault or injury, the teacher shall not forfeit 
any sick leave or personal leave. Any claim, demand, suit, or judgment arising from 
such assault or injury shall be honored by the Board in accordance with previous legal 
action. 
22.8 In case of assault or accidental personal injury suffered by a teacher in connection 
with his/her employment, there shall be no loss of accrued sick leave for the first five 
(5) day waiting period following the injury when such injury is properly qualified as a 
Workmen's Compensation case. 
ARTICLE 23 
TEXTBOOKS AND SUPPLIES 
23.1 The Board shall seek to provide sufficient textbooks to insure that each pupil within 
the District has for his/her own use a textbook(s) that may be employed in each 
subject area. 
23.2 Recognizing that statutory responsibility of the Board for the adoption of textbooks 
and also the professional competence and skill of the staff in relation to textbook 
selection, the DTO and the Board agree that the selection of textbooks to be used in 
the schools shall continue to be cooperatively arrived at through joint consultation 
among teachers and administrators, subject to final approval by the Board. 
23.3 The Board agrees that it will buy sufficient supplies so that teachers may fulfill their 
teaching responsibilities in an adequate and professional manner. Special attention 
should be directed toward new curriculum development and subjects within the 
school district's offerings requiring greater quantities of course-related supplies (Art, 
Home Economics, etc.) 
23.4 All requisitions emanating from individual staff members and approved by the 
immediate building principal shall be forwarded to the Office of the Superintendent. 
If the Superintendent feels that budgetary considerations require cuts to be made, the 
Superintendent must then return all requisitions of the teacher being cut to the 
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building principal. Said principal will then notify the teacher(s) who shall determine 
where cuts shall be made. Any deletions made by the Superintendent with the 
building principal will be reviewed by the principal with the teacher(s) involved, and 
then, if the requisitions can be firmly justified, that requisition must be resubmitted to 
the Superintendent for final disposition. Notice of such disposition will be made to 
the building principal and teacher(s) concerned. 
ARTICLE 24 
TEACHER FACILITIES 
The following facilities shall be provided for in each school building to the extent feasible in 
existing buildings and provided that no substantial capital investment is necessary, and in 
designing new building and rehabilitating existing buildings, the Board will suggest provision in 
each school building. 
24.1 Space in each classroom for ample and secure storage of instructional materials and 
supplies. 
24.2 A teacher workroom containing adequate equipment and supplies to aid in the 
preparation of instruction and instructional materials. 
24.3 An appropriately furnished room to be used as a faculty lounge (said room to be in 
addition to the aforementioned teacher's workroom). 
24.4 Well-lighted, clean and adequately furnished teachers' rest rooms. 
24.5 A separate, private dining room for the exclusive use of district staff. 
24.6 A system whereby teachers can effectively and expeditiously communicate with the 
main building office in the event of an emergency. Provision for communication 
should also be available should an outside communication be necessary. Such above 
mentioned working facilities should be manned during the working day. 
24.7 Parking space of adequate portion and convenient location at each school. 
24.8 Depew teachers shall be given class room assignments of their own before classes are 
assigned to any outside instructional staff, groups, or organizations. Any 
modification of this which may be warranted shall be done only with the approval of 
the teacher(s) involved and the DTO. 
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ARTICLE 25 
LEAVES 
25.1 Sick Leave 
25.1.1 Teachers shall be granted fifteen (15) full days leave for personal illness and/or 
illness in the immediate family per school year for which they are to receive full pay. 
Subsequent to July 1, 1994, no teacher may accumulate unused sick leave days 
beyond 420. Those teachers who have earned 420 sick days before July 1, 1994, will 
be "grandfathered" with the number of days that they had accumulated as of July 1, 
1994. However, such a teacher will continue to receive the allotment of sick and 
personal leave called for by this Article and Article 25.3.1. (i.e., fifteen [15] days sick 
leave and three [3] days personal leave) per year which he or she may use but not 
accumulate, unless his/her total accumulation falls below the maximum number 
permitted herein. 
25.1.2 For teachers who have excessive absence or chronic patterns of absence, the District 
reserves the right to request a medical excuse. After an absence of fifteen (15) days, 
the teacher shall submit a complete medical report providing both a diagnosis and 
prognosis of the teacher's condition from the treating physician on a form provided 
by the District. 
25.1.3 After an absence of thirty (30) days, the District may request such teacher to submit 
to a full examination by the District physician or a specialist of the District's 
designation. In the event that the teacher disagrees with the diagnosis of the school 
physician or the District's designate, the teacher may request the school physician to 
consult with a physician of his/her choice. If these two physicians cannot reach 
agreement, they shall select a third physician whose opinion shall be final and 
binding. 
25.1.4 An additional leave of five (5) days is to be granted with full pay per death in the 
immediate family. Immediate family shall be defined as mother, step-mother, father, 
stepfather, wife, husband, child, step-child, brother, step-brother, sister, step-sister, 
mother-in-law, father-in-law, and grandparents. 
25.1.5 To receive any of the above benefits, notification of absence must be made to the 
appropriate office before one-half (1/2) hour of reporting time on the day of absence. 
25.1.6 The use of an answering machine to notify the District of absence and the need for a 
substitute shall in no manner or way harm a member of the negotiating unit. In the 
event of a malfunction of either the method or equipment, the negotiating unit 
member's statement that they notified the District will be sufficient. 
25.1.7 All sick leave must be earned by teaching services with the Depew School District. 
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25.2 Sick Leave Bank. 
Teachers may join the Depew Teachers' Organization's Sick Leave Bank when they 
have accrued the necessary number of sick days specified in the Sick Leave Bank 
bylaws and/or rules of procedures. They shall execute a form provided by the DTO 
and submit it to the Business Office no later than the first week in October. 
Each teacher shall be allowed to contribute a maximum of one (1) day per year to the 
plan. Once the days are contributed to the Bank by a teacher, he/she may not 
withdraw his/her contribution. The maximum number of days in the Sick Leave 
Bank shall not be in excess of two (2) times the total of the current members of the 
bargaining unit. 
If a new teacher is hired, that teacher shall have the option of joining the plan when 
he/she has accrued the necessary number of sick days specified in the Sick Leave 
Bank bylaws and/or rules of procedures. In order to draw upon the Sick Leave Bank, 
a teacher must have exhausted all his/her accumulated sick leave. If a teacher desires 
to use the Sick Leave Bank, he/she must take his/her request to the DTO. Upon the 
written authorization of the DTO to the Superintendent, sick leave payments will be 
granted pursuant to this provision of the Agreement. The Superintendent will notify 
the President of the DTO no later than the first week of August each year as to the 
number of days that are currently in the Sick Leave Bank. 
25.3 Personal Leave. 
25.3.1 Teachers shall be granted three (3) full days leave for personal reasons, for which 
they are to receive full pay, as follows: 
~ Buildings with forty (40) or less teachers, a maximum of two (2) teachers per day 
— Buildings with forty-one (41) to sixty (60) teachers, a maximum of three (3) 
teachers per day 
~ Buildings with sixty-one (61) or more teachers, a maximum of four (4) teachers per 
day. 
25.3.2 If the number of personal day applications exceeds the above limits, those teachers 
with the largest accumulation of unused sick days shall receive first preference. 
25.3.3 Personal days may not be taken in succession, and before or after a legal holiday. 
However, the Superintendent, at his discretion, may grant personal days beyond the 
building limit, in succession, and/or before and after a legal holiday. These 
restrictions shall not apply in cases of a teacher's wedding or honeymoon. 
25.3.4 Any teacher who accumulates 200 days of sick leave may use his/her personal days 
without restriction of Article 25.3.3. 
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25.3.5 A request for a personal day must be made in writing to the building principal for 
his/her approval, at least one (1) day prior to the leave, except in cases of an 
emergency. The teachers shall not be required to state a reason for the personal day. 
25.3.6 The request for an emergency personal day may be approved by the Superintendent 
either before or after the day is taken depending on the circumstances, but the teacher 
must notify the building principal of his/her inability to report for work due to the 
emergency. 
25.3.7 Unused personal days will be added to the teacher's accumulated sick leave. 
25.4 Incentive for Unused Sick Leave and Personal Leave. 
A teacher shall be entitled to an additional incentive for unused sick and personal 
leave as follows: 
25.4.1 Remuneration 
CRITERIA 
1. No sick/personal leave used during the school year. INCENTIVE: $650 plus 
2 additional sick days 
2. One day used during the school year for sick/personal leave. INCENTIVE: 
$515 plus 2 additional sick days 
3. Two days used during the school year for sick/personal leave. INCENTIVE: 
$405 plus 1 additional sick day 
The above incentive shall be made by a lump sum payment at the end of August. 
25.4.2 Compensatory Time 
CRITERIA 
1. No sick/personal leave used during the school year and no unexcused 
tardiness. INCENTIVE: 30 hours of compensatory time 
2. One day used during the school year for sick/personal leave and no unexcused 
tardiness or no absence and one unexcused tardiness. INCENTIVE: 20 hours 
of compensatory time 
3. Two days used during the school year for sick/personal leave and no more 
than three unexcused tardinesses. INCENTIVE: 10 hours of compensatory 
time 
The above compensatory time shall be used in fifteen (15) minute units at such times 
as the teacher has no assigned student contact responsibilities, and only if there are no 
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pre-scheduled faculty meetings, unless the teacher is excused from said meeting by 
the building principal. Unused compensatory time from one year may be carried over 
to the next year, but the total may not exceed forty (40) hours. 
The following guidelines apply to the use of Building, District and/or Contractual 
Compensatory Time 
1. Compensatory Time may be used before, during or after the student day when 
there are no professional duties requiring attendance. 
2. Compensatory Time is used in no less than 15 minute increments. Multiple 
Increments may be used. 
3. No Compensatory Time may be used the first day of school. 
25.5 Jury Leave. 
A teacher called upon to serve on jury duty shall be granted leave with pay. 
25.6 Visitation Leave. 
Teachers may be granted a leave with pay by the building principal to visit another 
classroom in the school, another school within the District, or a school in another 
district for worthwhile educational purposes. Teachers requesting such a leave must 
make a written request at least five (5) days prior to the leave. The request must state 
the reason therefor. 
If a request is denied by the principal, the teacher may appeal to the Superintendent. 
Upon completion of the visit, the building principal may request a written report 
concerning the visitation day. 
25.7 Veterans' Leave. 
Veterans shall be given a leave of absence to conform to the G.I. Bill of Rights and 
the applicable New York Statutory benefits. 
25.8 Sabbatical Leave. 
25.8.1 Leave of absence for advanced study will be granted to the professional staff 
according to the following guidelines: 
a) In order that a sabbatical leave be granted, it must have the recommendation 
of the Superintendent, as well as the approval of the Board prior to the leave 
of absence, and be for the purpose of advancing growth in the teaching 
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profession and the instructional environment. This would exclude the use of a 
sabbatical leave for the purpose of attaining an administrative certificate. 
b) All applicants for sabbatical leave shall complete and sign the Assurance of 
Continued Employment Form (Appendix A) as a condition of their sabbatical 
leave. The DTO shall receive a copy of the completed form after the Board 
has acted on the sabbatical request. Sabbatical leaves shall be paid at the rate 
of two-thirds (2/3) salary for the duration of the leave. Health care benefits 
shall be cost shared, 90% paid by the District and 10% paid by the individual 
on leave. 
c) To be eligible, the member must have completed five (5) years of satisfactory 
service in the District. 
d) The sabbatical will be granted only with the provision that fifteen (15) hours 
of credit, or its equivalent, be obtained. 
e) Application shall be made no later than March 1 in the school year preceding 
the planned sabbatical. 
f) There shall be a maximum of four (4) sabbaticals granted per year. 
g) No member shall receive more than two (2) sabbaticals during this tenure of 
employment in this district. 
h) Salary shall be paid in twelve (12) equal installments or on regular pay days. 
There shall be no loss of increments and full seniority shall be credited. 
EXAMPLE: Leaves on the nineteenth (19th) step; returns on the twenty-first 
(21st) step. 
i) When teachers are unable to complete their sabbatical leave responsibilities 
because of conditions or reasons beyond their control, i.e. civil disturbances, 
illness, etc., the Board shall make every effort to provide the former or similar 
position. 
j) Members electing this plan must agree to serve at least three (3) years in the 
District upon completion of the sabbatical, and shall execute an Assurance of 
Continued Employment Form. 
k) After returning from sabbatical leave, the teacher shall provide a brief but 
comprehensive report to the Board which summarizes the studies undertaken 
during the leave. The Board at its discretion, may request that such report be 
presented orally instead of in written form. 
25.9 Unpaid Leaves. 
25.9.1 An unpaid leave of absence will be granted for up to two (2) years without pay or 
service credit for child care, political office, Peace Corps, VISTA, medical, or other 
personal reasons. 
25.9.2 Applications for such leaves must be made in writing as far in advance as possible, 
wherever possible. Wherever possible, leaves should be arranged so as to provide a 
minimum interruption of the educational program. All unpaid leaves shall terminate 
at the end of a last day of a semester during the regular academic year. 
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25.9.3 The leave application shall state when the leave will commence and when it will 
terminate. Upon the request of the teacher and with the approval of the Board, the 
leave may be terminated at an earlier date. Upon termination of the leave, the teacher 
will be returned to his/her former position wherever possible. 
25.9.4 Upon the request of the teacher and with the approval of the Board, the leave may be 
extended beyond the original leave as follows: 
~ Up to two (2) extra years if the original leave was for one (1) year or less. 
— Up to one (1) extra year if the original leave was for more than one (1) year. 
Sufficient written notice should be given for requested extensions. Teachers are 
entitled to only one extension under this leave except as stated in Article 25.9.5. 
25.9.5 After all extensions of the original leave as stated in the above paragraph of this 
article have been exhausted, the Board is not compelled to grant another leave within 
a one (1) year period following termination of the prior leave. 
25.9.6 The Board may accept or reject any leave request if said leave is for monetary gain 
such as employment in another teaching position, administration, and/or employment 
outside the teaching profession. 
25.10 Replacement of Teachers on Leave. 
25.10.1 A regular substitute teacher replacing a teacher on leave of absence must be certified 
in the area he/she will be teaching. 
25.10.2 A regular substitute teacher replacing a teacher on an approved leave of absence will 
be employed only for the period of the approved leave of absence of the teacher 
he/she is replacing. 
25.10.3 A regular substitute teacher replacing a teacher on leave of absence will be informed 
in writing of the estimated time period she/he will be working as a replacement. 
His/Her position will terminate on the return of the regular teacher, but in no case 
later than the June 30th immediately succeeding the date the regular substitute teacher 
began work. 
25.10.4 A regular substitute teacher replacing a teacher on leave of absence will be observed 
according to the District's policy of observing probationary teachers. 
25.10.5 A regular substitute teacher replacing a teacher on leave of absence will be paid on a 
pro-rata basis at the first step BA or MA (including graduate credit) according to days 
worked. They will progress on the salary schedule as any teacher would. 
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25.10.6 A regular substitute teacher replacing a teacher on leave of absence is entitled to all 
the benefits of this contract except Article 16 Fair Dismissal and Article 18 Seniority 
and Layoff. 
25.10.7 A regular substitute teacher replacing a teacher on leave of absence is entitled to 
apply for any new or vacant position which may be posted pursuant to 20.2.1 of this 
Agreement during the period of the regular substitute teacher's employment as such. 
25.10.8 If a former regular substitute teacher, who was replacing a teacher on leave of 
absence, is hired as a probationary teacher for a period beginning consecutively with 
the end of his/her service as a regular substitute teacher and in the same tenure area as 
such service, the former regular substitute teacher shall be granted seniority rights 
pursuant to Article 18 of this Agreement, which shall be retroactive to the date she/he 
began work in the regular substitute position. Such a teacher shall also be entitled to 
have the period of such regular substitute service counted toward the accumulation of 
any benefits granted by this Agreement on an accumulative basis. 
25.10.9 There will be no more regular substitute teachers on staff than the number required to 
replace teachers on leave of absence. The foregoing sentence is not intended to 
preclude the hiring of per diem substitute teachers for absent teachers including an 
interim replacement for teachers on leave of absence before a regular substitute 
teacher can be hired. Should a per diem substitute teacher ripen into a regular 
substitute teacher position, pay and benefits will be made retroactive to the starting 
date of the per diem service. 
25.10.10 The DTO secretary will be notified in writing of the name and address of each regular 
substitute teacher and the name of the regular teacher being replaced, the building and 
grade or subject involved, and the estimated duration of the regular substitute 
appointment. 
25.11 Return From Leave. 
25.11.1 When a person returns from leave, the determining factor as to placement is the 
seniority as accrued by years of teaching in the District within the tenure area of the 
former position. 
25.11.2 The teacher will be returned to his/her previous building and the certification area in 
which he/she was teaching prior to the leave, provided the teacher is not the least 
senior within his or her tenure area within the building. 
25.11.3 If the teacher is the least senior, then seniority in the District on either the elementary 
or secondary level lists, as the case may be, will prevail. 
25.11.4 If any teacher (except a regular substitute teacher) is replaced by a returning teacher, 
the replaced teacher, shall exercise his/her seniority as determined on the applicable 
elementary or secondary lists. 
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25.11.5 Special teachers on separate seniority lists, other than the elementary or secondary 
list, will be placed as near as possible to their former position. The teacher with the 
least seniority shall exercise his/her seniority as determined on the applicable 
seniority lists. 
25.11.6 A teacher on leave must give confirmation to the Superintendent on his/her intentions 
of returning or extending the leave. Such confirmation must be done at least 40 days 
prior to the end of a leave. If a teacher must be laid off because of the returning 
teacher and the returning teacher fails to comply with the 40 day notification, the 
teacher returning from leave may not return until the 30 day layoff notice expires. 
25.12 Violation of Leave Policy. 
25.12.1 Employment for monetary gain while on leave may be deemed sufficient grounds for 
termination of leave benefits. 
25.12.2 Any teacher absent from duty for reasons other than those listed in this contract, 
unless excused by the Superintendent or principal, shall lose full salary for that period 
of absence, i.e. if the absence is for two (2) days, the amount deducted would be two 
(2) times that result obtained by dividing the annual salary by two hundred (200). 
ARTICLE 26 
CREDIT FOR PRIOR SERVICE 
26.1 A new teacher's placement on the salary schedule shall be agreed on between the 
Superintendent and the teacher at the time of hire and shall be set forth in a letter or 
salary notice from the Superintendent to the teacher as well as in the Board's 
probationary appointment resolution. When a new position is filled by the 
appointment of a teacher who previously was laid off by the District (but is not being 
recalled pursuant to the Education Law), the teacher shall receive year-for-year salary 
credit for his/her prior years of service in the District. 
ARTICLE 27 
PART-TIME PERSONNEL 
27.1 Part-time teachers will be placed on step as years of service and continue to progress 
at the same rate as full-time teachers. EXAMPLE: Teacher on part-time for 1997-98 
credited four and one-half (4 V2) years of service will be credited with five and one-
half (5»/a) for 1998-99. 
Salary will be pro-rated on step. EXAMPLE: two-fifths (2/5) on step. 
27.2 Part-time teachers employed on a five day week basis shall be granted fifteen (15) 
part-time sick days and three (3) part-time personal days for which they will receive 
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their usual part-time compensation. A part-time teacher who works less than five 
days a week shall receive a prorated number of part-time sick days/personal days or 
full time sick days/personal days as the case may be. 
EXAMPLE: A teacher who works 2 full days a week shall receive 2/5 of the number 
of sick days of a regular teacher. A teacher who works two 2/5's days per week 
would receive 2/5 of the part-time days due a 2/5's, 5 day part-time teacher. 
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28.1.5 The contract extension/revision will be for five years, extending the current contract 
from July 1, 2000 to June 30, 2005 
Salary will increase 3.5% the first three years (2000-2001, 2001-2002, 2002-2003) of 
the extension, based on the current year's salaries in the agreed upon salary 
schedules. In the last two years of the extension, salary will be based on the New 
York-Northeastern New Jersey Consumer Price Index, no less than 2.5% no more 
than 4.5% including increment. This increase will be determined by the cost of living 
and shall be measured by the increase in the New York-Northeastern New Jersey 
Consumer Price Index from January 2002 to January 2003 to determine salary for the 
4th year (2003-2004) of the agreement. The same CPI will be used from January 
2003 to January 2004 to determine salary for the 5th year (2004-2005) of the 
agreement. 
In each of the first three years on the salary schedule (2000-2001, 2001-2002, 2002-
2003), on both the MA and BA schedules, no teacher, except those who have been at 
the maximum step (29) will get less than a 3.5% increase including increment. In 
addition, those teachers at maximum step (29) of the MA schedule shall have an 
increase of not less than $2,000 per year. 
The DTO shall formulate the salary schedules for their membership, applying the 
additional funds to the salary schedule in a matter that it deems equitable and 
judicious for its members. The DTO will insure that the bottom steps are 
competitive. 
Advisors and coaches stipends will be increased at the same percentage and in the 
same manner at every level and every step, as described above. 
28.1.6 Half-Step Salary Schedule Advancement 
When a teacher on the Bachelor or Masters half step salary schedule reaches step 
28.5, that teacher will be placed on step 29 of the appropriate schedule. Therefore a 
teacher who is credited with 28.5 years of service in September shall be moved to 
step 29 in February of that same school year. 
28.2 Graduate/Inservice Hours 
28.2.1 2005-06 - $57.00 per graduate hour, 2006-07 - $59.00 per graduate hour, 2007-08 -
$60.00 per graduate hour, 2008-09 - $61.00 per graduate hour, 2009-10 - $62.00 per 
graduate hour. 
28.2.2 Graduate hours will be paid up to seventy (70) beyond a Master's Degree. 
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28.3 Doctoral Degree 
Effective as of the 1994-95 school year, a teacher with a doctoral degree shall be paid 
an additional $1,000. 
28.4 Teachers on Special Assignment (TOSA) and Department/Grade Level 
Chairperson 
28.4.1 Teachers on Special Assignment (TOSA) 
a) TOSA shall be paid $26.00 per day for the 2006-07 school year; $27.00 per 
day for the 2007-08 school year; $28.00 per day for the 2008-09 school year 
and $29.00 per day for the 2Q09-10 school year. 
b) TOSA shall receive this compensation for the extra time required to work 
beyond the teachers' normal work day, and for any loss of preparation time 
which may be necessitated. 
28.4.2 Department/Grade-Level Chairpersons 
a) Chairpersons of the following departments and specially designated positions 
shall receive the following remuneration: 
Level 1 $2600 yr. 




K-12 Social Studies 
For Level 1 Chairpersons only, there shall be one period per day assigned for 
departmental work wherever possible and whenever possible, this should be the final 
period of the day. 






Any Building-Level Departmental/Grade Level Chairperson with responsibility for 
six or more department members. A computer-resource person per building. 
Level 3 $867 yr. 
Home Economics 
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Building Level Departmental/Grade Level Chairperson with responsibility for less 




b) The above remuneration shall be for the first year of the Agreement and or the 
first year of chairpersonship by an individual. There shall be a 6% increase 
for each succeeding year of service by the same individual for the duration of 
the Agreement 
28.4.3 Part Time Director of Guidance 
a) When a DTO employee performs the duties of Part Time Director of 
Guidance, that employee shall receive an additional remuneration of 3% 
above the salary specific for the employee's position, including index, where 
applicable, for that year. This salary plus 3% compensation shall then be pro-
rated to reflect the position being a .5 FTE Director of Guidance. 
b) If the Part Time Director of Guidance should work during July/August in the 
capacity of a Director of Guidance, then that person shall be paid, for each day 
worked, one-two-hundredth (1/200) of the salary paid for the position (.5 FTE 
Director of Guidance) during the following school year. All days worked 
must be approved in advance by the Superintendent of Schools and such time 
word shall not exceed ten (10) days." 
c) The Director of Guidance will not participate in District administrative 
meetings if the agenda includes an item that would create a conflict regarding 
personnel and/or evaluations. Administrative meetings that are of a general, 
informational nature may include the Director of Guidance. 
28.5 Indexed Personnel. 
28.5.1 The school psychologist shall be indexed at 1.1 of the appropriate salary step of the 
MA schedule plus additional payment of graduate hours and doctoral degree, where 
applicable. Counselors who were employed during the 1998-99 school year shall be 
grand-fathered and indexed at 1.1 of the appropriate salary step of the MA schedule 
plus additional payment of graduate hours and doctoral degree, where applicable. 
28.5.2 The preceding indexed schedule shall be based upon the Basic Salary Schedule for 
Teachers. Any newly created positions in the school administration or auxiliary 
services will be considered negotiable by the Board and the DTO, using the above 
indexed schedules as reference points whenever the need shall arise. 
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28.6 Nurses. 
28.6.1 Nurses hired as nurse-teachers shall be placed on the step of BA schedule appropriate 
to their years of service. 
28.6.2 Registered nurses, who are not hired as nurse teachers, shall be paid according to the 
following schedule: 
a) R.N.s with a Bachelor's degree shall be paid 92% of the BA's schedule 
appropriate to their years of public or private school district service. 
b) R.N.s without a Bachelor's degree shall be paid 77% of the BA schedule 
appropriate to their years of public or private school district service. 
28.7 Honorary Degrees. 
Honorary degrees will not be recognized for pay purposes. 
28.8 A salary worksheet shall be provided to each teacher no later than the receipt of the 
first paycheck. This worksheet will include pertinent information on salary and the 
total number of sick leave days accumulated. Teachers shall receive a revised salary 
worksheet on receipt of transcript or grade report of credits earned. 
28.9 Teachers may choose either a twenty-two (22) or twenty-six (26) equal installment 
pay plan. 
28.10 Transcripts 
28.10.1 Payment Based Upon Grade Reports. 
Until a final transcript is received, the grade report shall be used to certify satisfactory 
completion of any graduate course. To receive credit and payment for additional 
graduate hours for the first semester of the school year, the teacher must submit to the 
Central Office a copy of his/her grade report by October 15 of that school year. To 
receive credit and payment for additional graduate hours for the second semester of 
the school year, the teacher must submit a copy of his/her grade report to the Central 
Office by March 15 of that school year. Payments for graduate credit will only be 
made twice annually on October 15 and on March 15. Grade reports received by the 
Central Office after October 15 and after March 15 will be recognized at the 
subsequent deadline. 
28.10.2 Necessity of Final Transcript. 
Even though payment may be initiated upon receipt of a grade report, it is necessary 
that a final transcript be submitted for all graduate credits earned and be received by 
the District NO LATER than the next salary adjustment date (as per Art. 27.10.1). In 
the event that no final transcript is forthcoming, the District will disallow the graduate 
- 44 -
hours previously credited on the basis of grade report only, and upon proper written 
notice, will proceed to make appropriate deductions from the teacher's salary to 
recoup any graduate hour pay previously paid. 
28.10.3 In the event that a teacher is unable to provide a timely final transcript due to a cause 
beyond his/her control, the teacher shall notify the Superintendent in writing before 
the appropriate adjustment date, setting forth reasons thereof. Late application for a 
transcript shall not be sufficient reason to waive timeliness. The Superintendent shall 
then render a decision as to whether to cancel the hours in question, extend the time 
for a transcript, or waive the necessity for a transcript. 
28.11 Inservice Credit 
28.11.1 Inservice credit will be granted for a course or workshop designed for educators and 
directly related to the "Part 30" certification area and assignment of the 
teacher/professional. The workshop or course must also directly relate to helping 
their students meet or exceed the academic standards of the State. Inservice credit 
will not be granted for a course or workshop related to any extracurricular activity or 
interscholastic athletic activity. 
28.11.2 If a teacher attends an inservice course or workshop during the regular teacher day 
(currently 7 hours, 20 minutes) and the District pays the cost of the program and 
provides release time, that teacher is not eligible for inservice credit. However, if a 
teacher attends an inservice course or workshop after the teacher day or during the 
summer vacation, the teacher will be eligible for inservice credit regardless of who 
pays for the course. The teacher is still obligated to follow the contractual procedures 
for obtaining inservice credit. No recrimination shall befall a member of the 
bargaining unit who declines to participate in such an offering. 
28.11.3 The guidelines for inservice credit as stated above also apply to newly hired teachers. 
It is further understood that no undue pressure or persuasion of any kind shall be 
placed on any newly hired teachers to attend inservice courses the summer before 
they begin employment in the District. 
28.11.4 It is incumbent upon the District to notify all employees applying for inservice credit 
of Articles 28.11.1 and 28.11.2. 
28.11.5 Applications for inservice credit must be approved by the teacher/professional's 
Principal and Director (if any) and the Superintendent prior to enrollment in the 
course or workshop. Credit will be granted upon the completion of the inservice 
course as follows: 
The District will pay a teacher who completes an inservice course or workshop 
hereunder at the rate of $34.00 for the 2007-08 school year, $35.00 for the 2008-09 
school year and $36.00 for the 2009-10 school year for each hour the teacher can 
demonstrate actual attendance upon instruction. 
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28.11.6 Inservice credit will be granted as recommended by the institution offering the 
course. 
28.11.7 The DTO will receive copies of all notices/memos and other information pertaining to 
such inservice courses/activities which may be offered. The District will also advise 
the DTO as to whom the notices/memos, etc. were distributed. 
28.12 Tuition Waiver for Non-Resident Staff. 
Upon proper application, the children of non-resident staff under representation of the 
DTO, shall have the non-resident tuition fee waived as a fringe benefit of 
employment. These students shall not be included in any determination of class size. 
28.13 Tax Sheltered Annuities. 
Upon written Tax Sheltered Annuity (TSA) authorization by the employee in 
accordance with established District procedures, the District will deduct the 
authorized amount from each and every paycheck of the employee and will forward 




29.1.1 The District shall contribute 100% of the premium cost, for the "active, family or 
independent" plans of the Independent Health FlexFit Plan and any other plans that 
may be added by mutual agreement between the District and the DTO. 
29.1.2 At any such time as the District is legally required to offer HMO coverage, the 
District shall make said coverage available at a cost not to exceed the current cost of 
Blue Cross and Blue Shield.. 
29.1.3 Any monies owed by a subscriber as a result of Article 29.1.1. will be deducted from 
the third (3rd) payroll to the twentieth (20th) payroll of the school year, in the same 
manner as the DTO dues deduction is made. 
29.1.4 The Business Office will provide to the President of the DTO in a timely fashion a 
copy of all correspondence from the insurance carriers regarding increases in 
insurance premiums and/or any other changes in the insurance coverage affecting 
anyone represented by the DTO 
29.1.5 The District shall establish an Internal Revenue Code Section 125 Plan once same has 
been mutually agreed upon by the parties. The District will pay the administrative 
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costs (including the start up and membership fees) of this plan for the duration of this 
Agreement. 
Deductions for the §125 Plan will be made from the third payroll to the twentieth 
payroll of the school year, in the same manner as the DTO dues deduction is made. 
29.1.6 In addition to the Section 125 Cafeteria Plan described in 29.1.5, above, the District 
will establish an Internal Revenue Code Section 105-h Health Reimbursement 
Account under which the District will contribute, on a one-time basis, the following 














The foregoing payments will be prorated for part-time unit members as their 
individual schedules compare to that of a full-time unit member. 
29.1.7 The District agrees that there will be no diminution of employee and/or retiree health 
insurance benefits under this Agreement except with respect to any decision of the 
Carrier to do so. 
29.1.8 Any retired or laid-off negotiating unit member who is or has been covered by this 
Agreement or its predecessors between the District and the DTO, shall have the 
option of enrolling and participating, at any time, in the contractual Health Insurance 
Benefits, at no expense to the District, as long as they live. 
This option shall, at no premium cost to the District, also be available to the widowed 
spouse of such member, should the widowed spouse of such member elect this 
option. 
It is understood that all premiums must be paid within thirty (30) days of notice to the 
participant. Failing that the District has the right to cancel coverage. 
For the year 2007-2008, it is agreed that the full amount ($1,700) will be deposited in concert with the 
enrollment date of the FlexFit health insurance plan. The amounts indicated will be credited in two (2) 
equal payments during October and February each year thereafter. 
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It is the intent of this language that a Retiree or his/her widowed spouse may enroll 
and participate in the contractual Health Insurance Benefits provided by the District 
AT ANY TIME, provided the enrollment complies with the procedures established by 
the Insurance Carrier. 
IT IS NOT necessary for a retiree or a widowed spouse to have been enrolled in the 
District's Health Insurance on a continuous basis after retirement in order to enroll 
new, or re-enroll in District coverage. This may be done on any anniversary date 
(open enrollment date) of the group. This includes individuals who voluntarily 
elected to drop their health coverage from another provider. 
29.1.9 When there is a qualifying event (extenuating circumstances) which results in loss of 
coverage, the requirement of enrollment on the anniversary date shall be waived. 
This would include any event in which the retiree or widowed spouse has a change in 
health benefits which results in loss of, or diminution of their health benefits. This 
would require documentation from their current carrier or employer stating the date 
that coverage would be lost or diminished. Upon receipt of this documentation, the 
retiree or widowed spouse would be allowed to enroll in the District-provided group 
on any date, regardless of the open enrollment date. 
29.1.10 It is mutually agreed that the benefit provided in Article 33.1.2, Section A.2.(b) of 
this Agreement apply equally, without distinction, to those who have single coverage 
or those who have family coverage. 
29.2 Procedure for selecting the District's Insurance Offerings 
The following procedure will be followed in selecting the District's insurance 
offerings or payment(s) in lieu of insurance. 
1. The Business Office will notify teachers in early June of the insurance options 
available to them. Teachers will be requested to return the form(s) to the 
business office before the end of the school year. Teachers will be notified, in 
the form, that if they decide to change their insurance option, that they are to 
contact the Business Office as soon as possible. 
2. Teachers who neglect to return the forms will be notified by the Business 
Office by August 1 that if they (the teachers) fail to make a choice, they will 
receive the same coverage or "in lieu of payments" that they had received in 
the preceding school year. 
3. Prior to the opening day meeting, the District will supply the DTO with the 
names of any teachers who have not returned their forms to the Business 
Office. The DTO will endeavor to contact the teachers in order to secure the 
forms for the Business Office. 
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4. Any teacher who does not return the requested forms by the first Friday of the 
school year will receive the same coverage or "in lieu of payments" he/she 
did the prior school year. 
5. The District agrees that if there is a change in the teacher's marital or parental 
status which necessitates a change in the insurance coverage the teacher has 
selected, the change will be effected without undue delay or recrimination. 
6. Should an unmarried employee, upon his/her retirement choose either the 
options contained in Article 34.1.2A. 1. or that contained in Article 
34.1.2A.2a., he/she will be covered by a single Health/Dental insurance plan, 
unless some other situation is in effect (i.e. single parent) at the time of his/her 
retirement. 
If there is a change in a retiree's marital or parental status, subsequent to 
his/her retirement, which necessitates a change in the insurance coverage the 
teacher had selected upon his retirement, the change will be effected without 
undue delay, as per Article 29.2(5) of the current bargaining agreement which 
applies to retirees as well as current employees. 
An employee who finds it necessary to change his/her health insurance 
coverage subsequent to his/her retirement as a result of his change in his/her 
status, will have the choice of any of the Health/Dental insurance 
plans/coverages that were in effect and offered at the time of his/her 
retirement. In the event that the plans/coverages are no longer available, an 
equivalent non-Blue Cross and Blue Shield Plan, if it is mutually acceptable 
by the DTO and the District, may be provided through the District. 
7. If the health coverage offered should change after the aforementioned sign-up 
date, either through, negotiations or by a unilateral action of the carrier, the 
Business Office will notify the teachers of the change(s) and allow them to 
change their insurance coverage options. 
8. If there is a change in the insurance status of a teacher who elected the "in lieu 
of insurance payments" which requires her/him to apply for District insurance 
coverage, the amount of the "in-lieu payment" she/he shall return will be 
prorated at the rate of $ 100 per month. 
29.3 Dental Insurance. 
29.3.1 Effective July 1, 2006, the District will provide full coverage of the GHI Preferred 
Plus Dental Plan at the maximum, annual benefit level of $2,000 per person for 
covered dental services [or an equivalent non-GHI plan if it be mutually acceptable]. 
The covered Dental Plan will include an additional rider that covers dependent 
children to age 25, and subscriber and spouse orthodontia. The Dental Plan will 
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include basic dental coverage, orthodontics, and prosthetics riders. The plan will be 
non-deductible. 
29.3.2 The District will provide full coverage for all members covered by this Agreement 
according to the following conditions: 
1. All single teachers with no dependents will be granted single coverage. 
2. All single or married teachers with dependents will be granted family 
coverage. 
3. Where both husband and wife are employees of the District, only one (1) of 
them may enroll in the Dental Plan coverage referred to in Section 29.3.1, but 
the other may be included as a dependent. 
4. Since the Anniversary Date of the dental plan is July 1 of each contract year, a 
teacher must work the following September to be covered for July and August 
of the same contract year. 
If a teacher takes an unpaid leave or resigns prior to working the month of 
September, and was granted dental coverage for July and August by the 
District, said teacher will reimburse the District for the premium for those 
months. 
(Item #4 does not apply to teachers terminated by the District for the July 1-
September 30 time period of the contract year.) 
29.4 Incentives for Non-Subscriber 
29.4.1 Any Depew teacher who has a spouse with family health and hospitalization 
insurance coverage available to him/her as an employee, either within or outside of 
the District, and who chooses not to subscribe to the District-provided medical and 
hospitalization insurance, shall receive an annual payment of $1000.00 to be made 
during the month of October. These amounts may be pro-rated on a percentage basis. 
'This pro-rata payment applies only to part-time employees, or those who are 
employed for less than the full school year, including those who take an unpaid leave 
for some portion of the school year. 
29.4.2 Any Depew teacher who has a single plan, District-provided medical and 
hospitalization insurance, and chooses not to subscribe to the District-provided 
medical and hospitalization insurance, shall receive annual payment of $500.00 to be 
made during the month of October. These amounts may be pro-rated on a percentage 
basis. This pro-rata payment applies only to part-time employees, or those who are 
employed for less than the full school year, including those who take an unpaid leave 
for some portion of the school year. 
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29.4.3 Any teacher with a family plan who chooses not to subscribe to the District-provided 
dental plan as a result of dual coverage by his/her spouse shall instead receive an 
annual payment of $250 to be made during the month of October. These amounts 
may be pro-rated on a percentage basis. This pro-rata payment applies only to part-
time employees, or those who are employed for less than the full school year, 
including those who take an unpaid leave for some portion of the school year. 
29.4.4 It is also understood by the parties that an employee with a single plan who chooses 
not to subscribe to the District-provided dental plan shall instead receive an annual 
payment of $125 to be made during the month of October. These amounts may be 
pro-rated on a percentage basis. This pro-rata payment applies only to part-time 
employees, or those who are employed for less than the full school year, including 
those who take an unpaid leave for some portion of the school year. 
29.4.5 Any teacher who does not have District dental, medical and hospitalization insurance, 
and whose spouse later involuntarily loses his/her family insurance coverage, shall be 
treated (for insurance purposes) as a new employee and added to District coverage 
immediately upon approval of his/her application for coverage under the District plan. 
Any money paid by the District as an incentive for not taking District insurance for 
that year shall then be repaid on a monthly, pro-rata basis. 
29.5 Insurance - Laid-Off Teachers. 
29.5.1 Teachers laid off by the District shall have the option to remain in all teacher 
insurance programs at their own cost for a period not to exceed seven (7) years. 
29.5.2 Teachers who are laid off shall have the option of converting blocks of thirty (30) 
days of sick leave in return for 25 % of the premium cost of health insurance to be 
paid by the District. 
29.6 Incentive. 
Teachers laid off who fulfill attendance incentives as outlined shall receive paid insurance as 
follows: 
0 Days Absent 40% paid 
1 Day Absent 30% paid 
2 Days Absent 25% paid 
29.7 Death Benefit. 
Any teacher who dies while in the employ of the District shall have paid to his/her beneficiary a 
cash payment equal to 55% of the value of the accumulated sick leave days up to a maximum of 
275. A days value shall be determined by dividing the teacher's annual salary by 200. 
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Salary 
Cash Payment = 200 X 
Accumulated Sick Days 
(maximum of 275 ) X 55% 
EXAMPLE: Teacher's salary is $57,000 and he/she has accumulated 195 sick days. The death 
benefit would be $30,566.25 
$57,000 


































































































































- 5 2 -
200^-10 
Level Step 1 Step 2 
1 3464 4218 
2 2807 3411 
3 2340 2833 
4 2043 2470 
5 1774 2148 
30.1.2 Coaching Levels 
LEVEL 1 
Head Varsity Basketball (B) 
Head Varsity Football 
Head Varsity Wrestling 
LEVEL 2 
Assistant Varsity Football 
Head Varsity Soccer (B) 
Head J.V. Basketball (B) 
Assistant Varsity Swimming (B) 
Assistant Varsity Swimming (G) 
Head Varsity Baseball (B) 
Head Varsity Track & Field (B) 
Head Indoor Track 
LEVEL 3 
Assistant J.V. Football 
Assistant Modified Football 
J.V. Soccer (B) 
J.V. Soccer (G) 
Modified Basketball (B) 
J.V. Baseball 
Assistant Varsity Track & Field (B) 
Assistant Varsity Track & Field (G) 
Head Varsity Cross Country (B & G) 
LEVEL 4 
Modified Soccer (B) 
Modified Soccer (G) 
Head Varsity Volleyball (B) 
Modified Track & Field (B) 
Modified Softball (G) 






Head Varsity Basketball (G) 
Head Varsity Swimming (B) 
Head Varsity Swimming (G) 
Head J.V. Football 
Head Varsity Soccer (G) 
Head J.V. Basketball (G) 
Assistant Varsity Wrestling 
Head Varsity Softball (G) 
Head Varsity Track & Field (G) 
Head Modified Football 
Head Varsity Tennis (B) 
Head Varsity Tennis (G) 
Modified Basketball (G) 
J.B. Softball 
Modified Wrestling 
Head Varsity Volleyball (G) 
Modified Swimming (B & G) 
Modified Track & Field (G) 
Modified Baseball 
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Cheerleading - Football & Basketball 
(JV & Varsity) 
Cheerleading - Soccer & Wrestling 
(JV & Varsity) 
Assistant Varsity Cross Country (B&G) 
Assistant Varsity Tennis (B) 
Assistant Varsity Tennis (G) 
LEVEL 5 
Head Varsity Golf 
Head Varsity Bowling (B) 
J.V. Volleyball (G) 
Modified Cheerleading - Football & Basketball 
Head Varsity Bowling (G) 







































































































































































H.S. Marching Band 




















































H.S. Mu . . sical Production Director 
LEVEL 3 
Grade 11 Advisor M.S. Student Council 
H.S. Musical Drama Advisor/Drama Club 
LEVEL 4 
H.S. Girls' Athletic Association 
H.S. Jazz Ensemble 
M.S. Marching Band 
Elementary Musical Director 
H.S. Show Choir 
H.S. Color Guard Advisor 
Assistant H.S. Musical Production Director 
Elementary Chorus (Gr. 6, Gr. 5, Gr. 4) 
Leo Club 
H.S. Marching Band Assistant 
M.S. Jazz Ensemble 
Grade 8 Advisor 
Elementary Band 
M.S. Yearbook 
Stage Crew Advisor (Auditorium) 




Grade 10 Advisor 
Grade 7 Advisor 
Grade 5 Advisor 
M.S. Show Choir 
M.S. Newspaper 
Grade 9 Advisor 
Grade 6 Advisor 
H.S. Newspaper 
M.S. Talent Show Director 
H.S. Musical Financial Coordinator 
LEVEL 6 
S.A.D.D. 
H.S. Ecology Club 
H.S. Honor Society 
H.S. Photography Club 
H.S. Spanish Club 
M.S. Art Club 
M.S. Drama Club 
M.S. Home and Careers Club 
M.S. Junior Honor Society 
H.S. DECA 
H.S. French Club 
H.S. Future Teachers 
H.S. Pep Club 
H.S. Radio Club 
H.S. Varsity D Club 
M.S. Board Game Club 
M.S. Math Club 
Leo Club 
M.S. Talent Show Assistant Director 
M.S. Technology Club 
LEVEL 7 
H.S. Troubleshooters 
30.2.3 Activities, not including inter-school athletics, may be formed and operated on a non-
salary basis for one (1) year upon the recommendation of the building principal and 
the Superintendent. After one (1) year of operation, they will be evaluated by the 
building principal and the Superintendent and a recommendation made for placement 
on the co-curricular salary schedule by the Superintendent. 
30.2.4 If an advisor begins with Grade 7 or Grade 9 class and follows that class through 
Grade 8 or Grade 12, that advisor will be paid diagonally on the salary schedule. If 
the same advisor restarts with Grade 7 or Grade 9 after having reached the top step, 
he/she will move vertically on the salary schedule. 
30.3 Prior Service & Level Adjustment. 
30.3.1 An advisor or coach shall be credited with full years of experience in step placement 
if there has been no interruption of his/her service as coach/advisor of a specific 
sport/advisorship for more than three (3) years. In cases where an activity is not 
funded, continuity of service shall be assumed. 
- 5 6 -
30. 3.2 Any adjustments of the position from level to level of either the coaches or advisors 
must be approved by the Superintendent and the DTO upon the recommendation of 
the Director of Physical Education and Athletics or building principal. All coaching 
and advisorships may be evaluated by the District each year. Changes must be 
negotiated with the DTO. 
30.4 Intramurals. 
30.4.1 Intramural P ay 
$25.00/hr. for the 2006-07 school year 
$26.00/hr. for the 2007-08 school year 
$27.00/hr. for the 2008-09 school year 
$28.00/hr. for the 2009-10 school year 
30.4.2 Approval of hours must be granted prior to the initiation of an intramural program. 
30.5 Supervision Pay 
30.5.1 Supervision at approved school activities such as athletic events, dances, etc. shall be 
compensated at the following rate: 
2006-07 through 2008-09 - $20.00/hr. 
2009-10--$23.00/hr. 
30.5.2 Computer Lab Supervision. 
After school or on Saturdays, will be paid $25 per hour. 
30.5.3 Academic Intervention Services Instruction 
Before and after school or on Saturdays, or in the summer time will be paid: 
$27.00/hr. for the 2006-07 school year 
$29.00/hr. for the 2007-08 school year 
$30.00/hr. for the 2008-09 school year 
$31.00/hr. for the 2009-10 school year 
30.5.4 Any bargaining unit member who performs supervision duty may choose to be 
compensated either by the hourly rate indicated in Article 30.5.1, or in lieu of the 
monetary compensation may choose compensatory time at a rate of two for one (two 
hours for each hour or the appropriate proration of any fraction of an hour.) 
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ARTICLE 31 
SUMMER SCHOOL AND DRIVER EDUCATION 
31.1 Summer School. 
31.1.1 Positions for summer school must be posted for ten (10) working days during the 
normal school year before being filled. 
31.1.2 Teachers must be selected on a fair and equitable basis. 
31.1.3 All applications must be in writing and the response of the administrator in charge of 
hiring for summer school must be in writing. 
31.1.4 For summer school, all teachers, regardless of the level of instruction, shall be paid at 
the following rates: 
$29.00/hr. for the 2006-07 school year 
$30.00/hr. for the 2007-08 school year 
$31.00/hr. for the 2008-09 school year 
$32.00/hr. for the 2009-10 school year 
31.1.5 It is understood that at the elementary level, this will be for no fewer than twenty-
three (23) days and for a duration of no less than two and one-half (2-1/2) hours per 
day. At least two (2) days shall be free of student contact. 
31.1.6 The teacher in charge of any Summer School program shall be paid as follows: $575 
31.2 Driver Education. 
31.2.1 Driver Education will be taught only by certified teachers. Positions will be posted in 
the District for two (2) weeks before being sent to other districts. Teachers from 
Depew will be given preference over teachers outside the District. 
31.2.2 Driver Education Instructors' Payment. $25.00/hr. 
$26.00/hr. 2001-2002 
$27.00/hr. 2003-2004 
31.2.3 The teacher in charge of Driver Education shall be paid as follows: $575 
31.2.4 Up to three (3) children of members of the negotiating unit, who do not reside in the 
District, shall have equal and same rights as the children of District residents in 
participating in the District's Driver Education Program. 




$28.00/hr. effective 2006-2007 
ARTICLE 33 
ASSIGNMENT AND REMUNERATION 
FOR CURRICULUM DEVELOPMENT 
33.1 The District Curriculum Committee shall study and make recommendations in the 
areas of curriculum writing/revision to the Superintendent. The duration and 
requirements for curriculum work and the total estimated cost for conducting these 
programs shall be at the discretion of the Board. 
33.2 Selection. 
33.2.1 The selection of people to write curriculum will be done on a voluntary basis. 
Certified personnel in the area of the curriculum to be written will be chosen. 
33.2.2 Teachers will be selected on a fair and equitable basis. 
33.2.3 All applications must be in writing and the response of the administrator in charge of 
curriculum must be in writing. 
33.2.4 Curriculum writing positions must be posted ten (10) working days before being 
filled. 
33.3 The DTO will receive copies of all curricular changes at least two (2) weeks before 
final approval and implementation. 
33.4 Teachers will be paid at the following rates for curriculum writing/revision with the 
number of hours stipulated by the District unless under contract by BOCES. 
$28.00/hr. for the 2006-07 school year 
$29.00/hr. for the 2007-08 school year 
$30.00/hr. for the 2008-09 school year 
$31.00/hr. for the 2009-10 school year 
33.5 The total number of hours for any curriculum project will be specified in writing to 
the teachers involved before writing begins. Any extensions of the number of hours 
will likewise be agreed upon before the extension of writing hours begins. 






34.1 Retirement Benefits. 
34.1.1 Payment for Years of Service in the District 
A) Teachers serving twenty (20) or more years in the District, and who notify the 
District in writing not later than February 15th prior to the effective date of 
retirement or resignation of their intention to do so shall receive $75/per year 
credited service 
B) Teachers who accept any early retirement/resignation incentive under this 
Article shall not be eligible for benefits under 34.1.1 .A 
34.1.2 Receipt of Post-Retirement/Resignation Health and Dental Insurance Benefits 
A) Teachers serving twenty (20) or more years of credited service in education 
with a minimum often (10) years in the District, and who notify the District in 
writing not later than February 15th prior to the effective date of retirement or 
resignation of their intention to do so shall receive one of the following two 
(2) options: 
1. District will contribute 100% of the premium for the "flex-fit" coverage by the 
District's single carrier to age 65. 
OR 
A cash payment equal to the amount opposite the year in which the unit 
member retires indicated below for each block of thirty (30) days of accrued 
sick leave will be deposited in a 403(b) account for the unit member.4 The 
payments will be made not later than thirty (30) days from the unit member's 
effective date of retirement on a "non-elective employer contribution" basis 
and will not exceed the following amounts for the years indicated. 
To the extent these payments may exceed the maximum allowed under the applicable IRS Rules, any 
excess amounts will be deposited to the maximum extent permitted in the said 403(b) account each 
January succeeding the Unit Member's retirement until the full amount indicated has been deposited. 






34.1.3 If a retiring Unit Member has been the insurance subscriber and his/her spouse is 
employed full time by the District and is also represented by the DTO, and said 
spouse has elected to take the insurance incentive as per Section 29.4 of the current 
contract, then the retiring employee's insurance shall remain in effect until 
September 1 of the year of his/her retirement or to such time that the remaining 
spouse is permitted by the health insurance carrier to become the insurance subscriber 
of record, whichever occurs first. 
The remaining spouse shall submit the necessary paperwork to change coverage to 
his/her name as soon as permitted by the health insurance carrier but in no 
circumstances later than September 1 preceding his/her spouse's July 1 retirement. 
34.1.4 Conversion of Accumulated Sick Leave to Cash. 
A) Any teacher who has twenty (20) years of credited service in education and 
who, for budgetary reasons, notifies the District in writing no later than 
March 31 in the school year prior to the school year in which the teacher plans 
to retire/resign, shall have the option, upon application, of converting up to, 
but not exceeding, eighty-five (85) days of accumulated sick leave to a cash 
payment of $97.50 per day. The District need not be notified of the specific 
date of retirement/resignation until sixty (60) days prior to its effective date. 
B) In the case of retirement/resignation of an emergency nature where the 
necessary March 31 notification date cannot be met, the receipt of this benefit 
shall be delayed, if necessary, for a period of one (1) year. 
C) Teachers who accept any early retirement/resignation incentive under this 
article shall not be eligible for benefits under § 34.1.4.A. 
34.1.5 The twenty (20) year requirement, as required in Sections 34.1.1 .A, 34.1.2.A, and 
34.1.4. A, will be waived if a teacher is forced to retire due to a proven medical 
disability as accepted by the New York State Teachers' Retirement System. The 
teacher must be willing to submit to a complete physical by a doctor of the District's 
choice, if requested by the District, before approval of this waiver. 
This provision does not sunset at the expiration date of this Agreement and unless otherwise negotiated, 
the District's obligation to this provision will not exceed $13,440. 
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In the case of the death of a recipient of a retirement/resignation benefit, the spouse 
and any dependents of the recipient will receive any and all remaining benefits. 
A retiree may also receive health benefits at his/her own cost by making full payment 
to the District for any premium costs. 
Early Retirement Incentives. 
Retirement Incentive 
The District will make a $26,000 cash payment to teachers otherwise qualifying 
under the provisions of this Article 34.2.1.A. through 34.2.1.A.3. 
This benefit shall be offered to all teachers who are currently eligible for New York 
State Teachers' Retirement System, or who are less than two (2) years from eligible 
retirement without reduction in Teacher Retirement System pension benefit, and who 
have twenty (20) or more years of credited service toward retirement. To receive this 
retirement incentive, a teacher may effect his/her retirement at any time during the 
applicable school year, provided that sixty (60) days notice, in writing, is provided to 
the District. 
34.2.1.A.1. This benefit shall be available only in the first contract year for those teachers who 
are eligible to retire by August 31, 2000. Failure of such eligible teachers to exercise 
this option in the 1999-00 contract year or by August 31, 2000, shall render the option 
waived for the remainder of the term of this Agreement. 
34.2.1 .A.2. For teachers who become eligible for New York State Teachers' Retirement without 
reduction in Teacher Retirement System pension benefit during the term of this 
contract, this benefit shall become applicable only to the year in which eligibility is 
achieved, and the appropriate sixty (60) day notice shall apply. 
34.2.1 .A.3. Teachers who elect to receive the cash payment of this benefit shall receive the 
payment no later than thirty (30) days from the effective date of retirement. The 
effective date of retirement must be established so that payment will be received 
within the same calendar year as the date of retirement. 
34.2.1 .A.4. Any teacher eligible to elect benefits under paragraphs § 34.2.1 .A.l through A.3 and 
declines, shall again be eligible in only the first year of any succeeding Agreement, 
regardless of age. 
34.2.2 Retirement Incentive Limitations 
Teachers who accept these benefits, 34.2.1, and 34.2.LA. ($26,000 incentive) within 
the duration of the Agreement shall waive all rights to receive 
Retirement/Resignation benefits under 34.2.1 and 34.2. LA ($26,000 incentive); 
34.1.1 .A ($75 per year of service); 34.1.2. A. 1 (health and dental insurance to age 65) 
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and 34.1.4A ($97.50 per day for up to 85 sick days); but may receive benefits under 
3.1.2.A.2.b (cash-out chart for sick leave conversion). 
34. 2.3 Waiver of Minimum Requirement 
At the recommendation of the Superintendent, the twenty (20) years-of-service as a 
minimum requirement for the benefits and incentives as stated in §34.1.I.A., 
§34.1.2.A.l, §34.1.2.A.2., §34.1.4.A and §34.2.1 .A may be waived by the Board on a 
per case basis and for good cause. Any individual waiver shall not be precedential in 
other cases. 
34.3 Tax Shelter of Retirement Benefits 
Teachers may elect to have any monies due them under Article 34 paid into their tax 
sheltered annuities to the extent permitted by applicable law. 
34.4 The District will "grandfather" the three nurses who would otherwise be disqualified 
from receiving benefits under §34.2.1 and §34.2. LA. by virtue of the change, i.e. 




35.1 Declaration of Purpose. 
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board and its teachers is essential to the operation of the schools, it is 
the purpose of this procedure to secure, at the lowest possible administrative level, equitable 
solutions to alleged grievances of teachers through procedures under which they may present 
grievances free from coercion, interference, restraint, discrimination or reprisal, and by which the 
Board and its teachers are afforded adequate opportunity to dispose of their differences without 
the necessity of time-consuming and costly proceedings before administrative agencies and/or 
the courts. 
35.2 Definitions. 
35.2.1 A Grievance is an alleged violation, misinterpretation, misapplication, or inequitable 
application of law, this agreement, or rules and regulations governing the terms of 
employment of teachers. 
35.2.2 The term Supervisor means the principal or other administrator who is responsible for 
the area in which the alleged grievance arises. 
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35.2.3 Aggrieved Party shall mean any person or group of persons in the negotiating unit 
filing a grievance. 
35.2.4 Party in Interest shall mean the Grievance Committee of the DTO and any party 
named in a grievance who is not the aggrieved party. 
35.2.5 Grievance Committee is the committee created and constituted by the DTO. 
35.2.6 Hearing Officer shall mean the individual or Board charged with the duty of 
rendering decisions at any stage of grievances hereunder. 
35.3 Preparation and Processing. 
35.3.1 All grievances shall be written and shall include the name and position of the 
aggrieved party, the identity of the provision of the law, this agreement, policies, etc. 
involved in the said grievance, the time and place where the alleged events or 
conditions constituting the grievance existed, the identity of the party responsible for 
causing the said events or conditions, if known to the aggrieved party, and a general 
statement of the nature of the grievance and the redress sought by the aggrieved party. 
35.3.2 Except for informal decisions at Stage 1-a, all decisions shall be rendered in writing 
at each step of the grievance procedures, setting forth findings of fact, conclusions 
and supporting reasons thereof. Each decision shall be promptly transmitted to the 
teacher and the DTO. 
35.3.3 If a grievance affects a group of teachers and appears to be associated with a system-
wide policy, it may be submitted by the DTO directly at Stage 2 described below. 
35.3.4 The preparation and processing of grievances in the initial stages, insofar as practical, 
shall be conducted during the hours of employment. All reasonable effort will be 
made to avoid interruption of classroom activity and to avoid involvement to students 
in any phase of the grievance procedure. 
35.3.5 The District and the DTO agree to facilitate any investigation which may be required 
to make available any and all material and relevant documents, communications and 
records, concerning the alleged grievance. 
35.3.6 Except as otherwise provided in Article 34.6.1 -b (below), an aggrieved party and any 
party in interest shall have the right at all stages of a grievance to confront and cross-
examine all witnesses called against him/her, to testify and to call witnesses on 
his/her own behalf, and to be furnished with a copy of any minutes of the proceedings 
made at each and every stage of the grievance procedure. Not withstanding the 
foregoing, only the District and the DTO shall have the right to call, examine or 
cross-examine witnesses at arbitration hearings. 
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35 .3.7 No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board or by any member of the administration against an aggrieved 
party, any party in interest, any representative, any member of the grievance 
committee, or any other person by reason of such grievance or participation therein. 
35.3.8 Forms for filing grievances, serving notices, taking appeals, and making reports and 
recommendations, and other necessary documents will be jointly developed by the 
District and the DTO. The Superintendent shall then have them printed and 
distributed so as to facilitate operation of the grievance procedures. 
35.3.9 All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of a participant. The 
foregoing shall not preclude placement of a salary payment directive or other 
instruction in the personnel folder in order to implement a grievance settlement or an 
arbitration award. 
35.3.10 Nothing contained herein will be construed as limiting the right of any teacher having 
a grievance to discuss the matter informally with any appropriate member of the 
administration and having the grievance informally adjusted without intervention by 
the DTO providing the adjustment is not inconsistent with the terms of this agreement 
and the DTO has been given the opportunity to be present at such adjustment and to 
state its views on the grievance. In the event that any grievance is adjusted pursuant 
to this section, 35.3.10, while such adjustment shall be binding upon the aggrieved 
party and shall in all respects be final, said adjustment shall not create a precedent of 
ruling binding upon either of the parties to this agreement in future proceedings. 
35.3.11 If any provisions of this grievance procedure or any application thereof to any teacher 
or group of teachers in the negotiating unit shall be finally determined by any court to 
be contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or 
applications will continue in full force and/or effect. 
35.3.12 The Superintendent shall be responsible for accumulating and maintaining an official 
Grievance Record which shall consist of the written grievances, all exhibits, 
transcripts and/or video tape, communications, written arguments, and briefs 
considered at all levels other than Stage 1-a and all written decisions at all stages. The 
Official Grievance Record shall be available for inspection and/or copying by the 
Aggrieved Party, the Grievance Committee and the Board, but shall not be deemed as 
a public record unless required by law. 
35.3.13 The Aggrieved Party will appear (be present) at all stages of the grievance procedure. 
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35.4 Time Limits. 
35.4.1 Since it is important to a good relationship that grievances be processed as rapidly as 
possible, every effort will be made by all parties to expedite the process. The time 
limits specified for either party may be extended only by mutual agreement. 
35.4.2 No written grievance will be entertained as described below, and such grievance will 
be deemed waived unless written grievance is forwarded at the first available stage 
within fifteen (15) school days after the teacher knew or should have known of the act 
or condition on which the grievance is based. 
35.4.3 If a decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this agreement shall be barred. 
35.4.4 Failure at any stage of the grievance procedures to communicate a decision to the 
aggrieved party, his representative, and the DTO within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure within the time 
which would have been allotted had the decision been communicated on the final day. 
35.5 The Grievance Process 
35.5.1 Stage 1: Supervisor. 
a) A teacher having a grievance will discuss it with his/her supervisor either 
directly or through a representative, with the objective of resolving the matter 
informally. The supervisor will confer with all parties in interest, but in 
arriving at his/her decision will not consider any material or statement offered 
by or on behalf of any such party in interest with whom consultation has been 
had without the aggrieved party or his/her representative present. If the 
teacher submits the grievance through a representative, the teacher may be 
present during the discussion of the grievance. 
b) If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the supervisor. Within ten (10) school days after the written 
grievance is presented to him/her, the supervisor shall, without any further 
consultation with the aggrieved party or any party in interest, render a 
decision thereon, in writing and present it to the teacher, his/her 
representative, and the DTO. 
35.5.2 Stage 2: Superintendent. 
a) If the teacher initiating the grievance is not satisfied with the written decision 
at the conclusion of Stage 1 and wishes to proceed further under this 
grievance procedure, the teacher shall, within ten (10) school days, present the 
grievance to the DTO's Grievance Committee for its consideration. 
-66-
b) If the Grievance Committee determines that the teacher has a meritorious 
grievance, then it shall file a written appeal of the decision at Stage 1 with the 
Superintendent within ten (10) school days after the teacher has received such 
written decision. Copies of the written decision at Stage 1 shall be submitted 
with the appeal. 
c) Within ten (10) school days after receipt of the appeal, the Superintendent, or 
his duly appointed representative, shall hold a hearing with the teacher and the 
Grievance Committee or its representative and all other parties in interest. At 
least five (5) days notice within the ten (10) days will be given to the DTO 
grievance Chairperson for a hearing. 
d) The Superintendent shall render a decision in writing to the teacher, the 
Grievance Committee and its representative within ten (10) school days after 
the conclusion of the hearing. 
e) If the teacher and the DTO are not satisfied with the decision at Stage 2, and if 
the District and the DTO otherwise agree, the grievance may be submitted 
directly to Arbitration within ten (10) days after receipt of the Stage 2 decision 
pursuant to the American Arbitration Association's expedited arbitration 
procedures. 
35.5.3 Stage 3: Board of Education 
a) If the teacher and the DTO are not satisfied with the decision at Stage 2, and 
the above expedited procedure is not utilized, the Grievance Committee will 
file an appeal in writing with the Board within ten (10) school days after 
receiving the decision at Stage 2. The official grievance record maintained by 
the Superintendent shall be available for use by the Board. 
b) Within ten (10) school days after receipt of an appeal, the Board shall hold a 
hearing on the grievance. The hearing shall be conducted in Executive 
Session. At least five (5) days notice within the ten (10) days will be given to 
the DTO grievance Chairperson for a hearing. 
c) Within ten (10) school days after the conclusion of the hearing the Board shall 
render a decision, in writing, on the grievance. 
35.5.4 Stage 4: Arbitration. 
a) After such hearing, if the teacher and/or the DTO are not satisfied with the 
decision at Stage 3, and the DTO determines that the grievance is meritorious, 
and that appealing it is in the best interests of the school system, it may submit 
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the grievance to arbitration by written notice to the Board within ten (10) 
school days of the decision at Stage Three (3). 
b) Within ten (10) school days after such written notice of submission to 
arbitration, the Board and the DTO will agree upon a mutually acceptable 
arbitrator competent in the area of the grievance, and will obtain a 
commitment from said arbitrator to serve. If the parties are unable to agree 
upon an arbitrator or to obtain such commitment within the specified time 
period, a request for a list of arbitrators will be made to the American 
Arbitration Association by either party. The parties will then be bound by the 
rules and procedures of the American Arbitration Association in the selection 
of an arbitrator. 
c) The selected arbitrator will hear the matter promptly and will issue his/her 
decision not later than thirty (30) calendar days from the date of the close of 
the hearing, or if oral hearings have been waived, then from the date of the 
final statements and proofs submitted to him/her. The arbitrator's decision 
will be in writing and will set forth his/her findings of fact, reasoning, and 
conclusions on the issue. 
d) The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of 
the terms of this agreement. 
e) The decision of the arbitrator shall be final and binding on all parties. 
f) The costs for the services of the arbitrator, including expenses, if any, will be 
borne equally by the District and the DTO. 
ARTICLE 36 
DURATION OF AGREEMENT 
This Agreement shall become effective from July 1, 2005 and continue in full force and effect 
until June 30, 2010 and from year to year thereafter unless on or before February 1, prior to any 
expiration date, either party may give notice to the other of its intention to negotiate for the 
succeeding year. 
The parties shall meet no later than fifteen (15) days after such notice. 
This Agreement constitutes the entire agreement between the parties and supersedes any prior 
agreements or understandings with respect to the items covered by this agreement. 
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However this clause is not meant to exclude the resolutions agreed to by the Memorandum 
Settlement Conference of'7/14/92, regarding memoranda of understanding. In addition it does 
not exclude understandings mutually arrived at in writing to clarify language, or the EIT 
agreement which must by law be separate from the Agreement herein contained. 
IN WITNESS THEREOF, the parties hereto have set their hands and seals on the 15th day of 
March 2010. 
FOR THE SCHOOL DISTRICT: 
Dennis Ford 
Interim Superintendent 
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APPENDIX A 
ASSURANCE OF CONTINUED EMPLOYMENT 
The undersigned, pursuant to Section 25.8 (Sabbatical Leave) of the District/DTO 
Agreement agrees to the following terms as express conditions of any sabbatical leave granted by 
the Board of Education in addition to any other requirements imposed by such Agreement. 
1. I agree to remain in District employment for a period of three (3) years as 
stated in Section 25.8. l(j) following termination of my sabbatical leave, 
unless prevented from doing so by conditions beyond my control, as stated in 
Section 25.8.l(i). 
2. In the event I do not remain with the District for the required period of three 
(3) years, I promise to refund to the District that portion of my sabbatical 
leave payments as determined as follows: 
Total 
Sabbatical X Unexpired portion of 3 year period = Refund Due 
Leave Payments* 3 years 
3. Full payment of such refund shall be made within six (6) months of my date 
of resignation. 
All payments made to or on behalf of the employee under Article 25.8.1(b) of the 
District/DTO Agreement. 
Name Date 
Sworn to before me this 
day of , 20_ 
Notary Public 
013856/O0130 Business 626050lv2 

